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ADMINISTRATIVE CIRCULAR NO. 556 DATED 19.09.2019

Sub: Revision of existing pay-scales prescribed for the various categories of posts
whose minimum of existing pay-scales are upto and including Rs. 26710/-
per month and also prescribing the method of fixation of pay in the revised
pay-scaies, payment of arrears etc.

The Board of Directors under its Resolution No. 138/14 Dated 18.09.2019 has taken
the following decisions in the matter of revision of pay scales, method of fixation of pay,
payment of arrears in respect of categories of posts, the minimum of whose existing pay scale

is upto and including Rs. 26710/- per month.

2 The existing pay scales indicated in Column No. 3 of the Table set out below [in force

under Adm. Circular No. 406 dated 05.07.2014 ] with retrospective effect from 1% April, 2018 as
specified in Column No. 4 thereof respectively. =

Sr. Category of post Existing pay scale Revised pay scale
No.

1 2 3 4

L. (T;%“l‘;‘;?‘/ (il‘if;eg?g;:} 10050-195-11025-235- | 25880-505-28405-610-
Cleaner and equivalent 13375-275-19700 34505-710-50835

9. | Technician (ALM) /Daftary | 10535-235-11710-275- 27130-610-30180-710-
and equivalent 14460-370-23710 37280-955-61155

3 Technical Staff Grade V

" | (T.GAI) / (Artisan ‘CY/ | 11275-275-12650-370- 29035-710-32585-955-
Lineman) / L.D.C. (Office 16350-410-28240 42135-1060-72875
Asstt.) and equivalent

4. | Technical Staff Grade IV
(T.G.II) (Artisan ‘B / Line | 11625-370-13475-410- 29935-955-34710-1060-
Inspector) / Driver and 17575-450-31975 45310-1160-82430
equivalent

5. | Technical Staff Grade III
(T.G. D) (Art.*A’ / Line
’S:g;’;‘v‘fs‘m) - {m = Tffl': 11965-410-14015-450- | 30810-1060-36110-1160-
Security & Enforcement 18515-490-34195 47710-1265-88190
Officer / Jr. Vigilance
Officer and equivalent

6. | Asstt. Acctt/Head Clerk | 13195-490-15645-640- | 33980-1265-40305-1650-
and equivalent 22045-675-38920 56805-1740-100305

7. | Asstt. Vigilance Officer /

" | Assist. Security & | 14140-650-17390-675- | 36415-1675-44790-1740-
Enforcement Officer and 24140-710-39760 62190-1830-102450
equivalent

8. (Tsefh“iCS‘ Sr:g)(}m‘/’“ U1 14500-650-17750-675- | 37340-1675-45715-1740-
Enéineerzfld equivalent : 24500-710-40120 63115-1830-103375

—
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1 2 3 4
9. | Technical Staff Grade I
(Head Foreman)/L.CF. and 16435-675-19810-710- | 42325-1740-51025-1830-
equivalent 26910-800-42110 69325-2060-108465
10. | Dy. Manager (HR / F&A) | 17785-840-21985-885- | 45800-2165-56625-2280-
and equivalent 44995 115905
11. | Asstt.  Engineer  and | 19110-840-23310-885- | 49210-2165-60035-2280-
equivalent 46320 119315
12. | Labour Officer and 21365-840-25565-885- | 55015-2165-65840-2280-
equivalent 46805 120560
13. | Deputy Executive Engineer | 24010-975-28885-1060- | 61830-2515-74405-2730-
and equivalent 54325 139925
14. | Manager (HR/F&A) and 24765-975-29640-1060- | 63770-2515-76345-2730-
equivalent 55080 141865
15. | Sr. Manager (HR) and 26465-1060-31765- 68150-2730-81800-2900-
equivalent 1125-59890 154300
16. | Addl. Executive Engineer 26710-1060-32010- 68780-2730-82430-2900-
and equivalent 1125-60135 154930
- Class IV Technical employees will get Additional amount of Rs. 500/- per month in the form of
‘Additional Allowance’ which will not part of basic pay. The additional allowance is payable to
employee during leave period. '

Note: The term “equivalent” in the above table implies all employees/officers whose existing pay-
scales are the same.
3. The details regarding method of fixation of pay in the revised pay-scales, payment of
arrears etc. are embodied in the ANNEXURE - ‘A’, ANNEXURE - ‘C-I to C-XVI’ and
Option Form as per Annexure - ‘B’ enclosed to this Administrative Circular.

4, Further, arrears accruing due to revision of Pay & Allowances w.e.f. 01.04.2018 shall
be paid in 3 (Three) installments in following manner:-

a) First installment: The first installment of arrears for the period from April-2018 to
September-2018 shall be paid to the employees in the month of November-2019.

b) Second & Third installment: The second installment of arrears from October-2018 to
March-2019 and third installment of arrears from April-2019 to September-2019 shall
be paid to the employees within next 18 months period depending on cash flow
position.

5. The Board of Directors also further authorized the Chairman & Managing Director in
consultation with Director (Finance) and Executive Director (HR) to interpret the above
provision/clause and to issue clarification/guidance wherever necessary and to refer to Anomaly
Committee.

6. All concerned Drawing and Disbursing Officers are requested to take immediate steps to
fix the pay of the employees in the revised pay scales and the effect of the revised pay scales
should be given in the month of October 2019. Further, action to work out arrears and audit
scrutiny should be taken immediately for disbursement of arrears.

£ All the concerned officers are also requested to display this Administrative Circular on
the Notice Board to enable the employees to exercise the option as stated in Para ‘)’ of
ANNEXURE - A of this Adm. Circular.

8. This Administrative Circular is available on Employee Portal i.e. ep.mahatransco.in.
Encl: ANNEXURE - ‘A’ ol Vi
ANNEXURE - ‘B’
ANNEXURE - ‘C-I to C-XVI’ (Sugat Gamare)

Executive Director (HR) (I/C)
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ANNEXURE - ‘A’

To Administrative Circular No. 556 Dated 19.09.2019

(A) COVERAGE, SCOPE AND APPLICABILITY OF REVISED PAY SCALES
AND PROVISIONS THEREOF

(i) The revision of pay scales as shown under para 2 of this Administrative Circular and
provisions thereof which shall come into force w.e.f. 13 April 2018, shall be applicable
to all Technical and Non-Technical employees/officers, the minimum of whose existing
pay scale is Rs. 26,710/~ per month and below. (Regular, Permanent, Temporary and
Supernumerary employees/officers are covered). In this revision of pay scales, some of
the employees or categories of employees/officers have been included only for the
purpose of granting benefits of revision of pay scales etc., though they are not covered
under the definition of “Workman™ under Section 2(s) of the Industrial Disputes Act
1947, and this shall not be construed as an admission or precedent in any other context
or cases.

(ii) All employees/officers drawing pay in any of the pay scales shown in Column No.3 of
the Table under para 2 of this Administrative Circular and who were/are on deputation
or on foreign service as on 1% April, 2018 and were/are drawing Company’s scales are
also covered.

(B) FIXATION OF INITIAL PAY IN THE REVISED PAY SCALES WITH
EFFECT FROM 15T APRIL, 2018

The initial basic pay of an employee/officer appointed or promoted prior to 01.04.2018
shall be fixed in the revised pay scale of the post held by him on officiating or permanent or
temporary basis or in the revised scale corresponding to the higher pay scale or grade allowed
to him as personal due to grant of the benefit of the G.0.No.74 (P) dated 30.04.1974 read with

Admn. Circular No. 225 dtd. 28.07.2010 or of de-stagnation measures under the
G.O.No.111(P) dated 13.05.1982, in the following manner:-

An amount equivalent to 32.50% (Thirty Two and point Fifty percent) of pre-revised
Basic Pay, as on 31.03.2018 and 125% (One Hundred Twenty Five percent) of Dearness
Allowance on pre-revised Basic Pay shall be added to the pre-revised Basic Pay as on
31.03.2018 and then the Basic Pay in the revised scale shall be fixed as follows:-

() If the sum total of the above is less than that of minimum of the revised pay scale, the
Basic Pay shall be fixed at the minimum of the revised pay scale.

(ii) If the sum total is a stage in the revised pay scale, the Basic Pay shall be fixed at that
stage.

(iii) If the sum total is not a stage in the revised pay scale, the Basic pay shall be fixed at the
next higher stage in the revised pay scale.

(iv) If the sum total is more than maximum of revised pay scale, the Basic Pay shall be
fixed at maximum of that pay scale.
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(v) If an employee draws less pay on 01.04.2018 in the revised pay scale in the promoted
post/higher scale due to grant of G.O.No.74/111 (P) than the pay he would have drawn
on 01.04.2018 in the lower post/scale in the revised pay scale, his pay is to be fixed in
the lower post/scale in the revised pay scale in the first instance and thereafter at the
next immediate stage in the higher post/pay scale as on 01.04.2018 as per S.R.29 (a).
His/her future increments may be drawn as per normal rules by applying the provisions
as per S.R.32 (b) if such re-fixation of pay is to his/her advantage.

Note: Ready Reckoner showing the fitment stages in the revised pay scales have been shown in the
Annexure- ‘C-I to C-XVI’

(C) FIXATION OF PAY AS ON 01.04.2018 WHEN THE NORMAL DATE OF
INCREMENT IS ALSO 01.04.2018

In case of employees/officers whose normal date of increment is also 1% April, 2018 the
initial pay shall be fixed in the revised pay scale mentioned in para (B) above on the basis of
basic pay drawn by him in the existing pay scale as on 31.03.2018 and then increment should
be allowed on 1** April, 2018 in the revised pay scale.

(D) FIXATION OF PAY OF AN EMPLOYEE/OFFICER APPOINTED OR
PROMOTED TO A HIGHER POST ON OR AFTER 01.04.2018

In case of a departmental employee/officer appointed by way of direct recruitment or
promoted to a higher post on or after 01.04.2018, the pay in the revised pay scale should be
fixed with reference to the lower post held by him prior to appointment/promotion and then the
pay fixed in the revised pay scale of the higher post as provided under normal regulations. This
will also be applicable to an employee/officer, who has been granted the benefit of the next
higher pay scale or grade under the provisions of G.0.No.74 dated 30.04.1974 read with Head
Office Order No. No.GAD/E-VII/STF/Gen/A/232/9203 dated 27.02.1975 M.S.E.T.C.L.
Admn. Circular No. 225 dtd. 28.07.2010 or of de-stagnation measures under the
G.O.No.111(P) dated 13.05.1982.

(E) FIXATION OF PAY OF AN EMPLOYEE/OFFICER OFFICIATING IN A
HIGHER POST BUT REVERTED THEREAFTER AND SUBSEQUENTLY
RE-PROMOTED

In the case of an employee/officer officiating in a higher post on 01.04.2018, but
reverted thereafter and subsequently re-promoted, if his pay in the revised pay scale of the
higher post under Regulation No. 29 (a) of M.S.E.T.C.L. Employees’ Service Regulations
work out to less than the pay in the revised pay scale of the higher post immediately prior to
reversion, he should be allowed on the date of re-promotion the same pay instead of the pay
strictly admissible under Regulation No. 29 (a) of M.S.E.T.C.L. Employees’ Service
Regulations.

(F) FIXATION OF PAY OF AN EMPLOYEE/OFFICER PLACED UNDER
SUSPENSION

An employee/officer who has been placed under suspension before 01.04.2018 will
continue to draw Subsistence Allowance as admissible to him under existing normal rules and
his pay would not be fixed in the revised pay scale till he is reinstated in the Company’s

service.
B
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(G) DATE OF NEXT INCREMENT IN THE REVISED PAY SCALE

() The next increment of an employee/officer whose pay is fixed in the revised pay scale in
accordance with the provisions of para (B) above, shall be granted on the date he would
have drawn his increment, had he continued in the existing pay scale;

Provided that in cases where the employee/officer reached the maximum of the existing
pay scale prior to 31.03.2018, the next increment in the revised pay scale shall be allowed
on 1% April, 2018.

Provided further that in cases where the employee/officer reached the maximum of the
existing pay scale during the period from 01.04.2017 to 31.03.2018, the next increment in
the revised pay scale shall be granted on completion of 12 months service (for the
purpose of full incremental period), counting from the date on which he reached the
maximum of the existing pay scale.

Provided also that in cases other than those covered by the preceding proviso, the next
increment of the employee whose pay is fixed on the 1% day of April 2018 at the same
stage as the one fixed for another employee junior to him in the same cadre and drawing
pay at lower stage in the existing pay scale, shall be granted on the same date as
admissible to his junior, if the date of increment of the junior happens to be earlier.

(ii) Where as a result of departmental enquiry, an employee/officer is/was awarded
punishment of withholding of increment(s) with or without cumulative effect, as the case
may be, he shall cease to draw the increment(s) in the revised pay scale, for the period for
which it is/was withheld as a result of disciplinary action.

(H) PROTECTING THE PAY OF AN EMPLOYEE / OFFICER

In cases, where a senior employee/ officer promoted to a higher post before 1 April,
2018 draws less pay in the revised pay scale than his junior who is promoted to the higher post
on or after 1% day of April, 2018 the pay of the senior employee/ officer should be stepped up
to an amount equal to the pay as fixed for his junior in that higher post with effect from the
date of promotion of the junior employee/ officer, subject to the fulfillment of the following
conditions, viz :-

(i) both the junior and the senior employee/officer should belong to the same cadre and the
posts in which they have been promoted should be identical in that cadre;

(ii) the pre-revised and revised pay scales of the lower and higher posts in which they are
entitled to draw pay shall be identical; and

(iii) the anomaly should be a direct result of the application of the revision of pay scale. If,
even in the lower post, the junior was drawing more pay in the pre-revised pay scale
than the senior by virtue of any advance increments granted to him or any such reason,
provisions of this clause will not be applicable to step up the pay of the senior
employee/officer.

(iv) this shall also be applicable to the cases of employees/officers who have been granted
benefit of next higher pay scale/ grade under the provision of G.0.No.74 dt.30.04.1974
or G.O.No.111(P) dated 13.05.1982 read with M.S.E.T.C.L. Admn. Circular No. 225
dtd. 28.07.2010.

Such employee/officer will be entitled to the next increment on completion of his
required qualifying service w.e.f. the date of refixation of pay.

—

y
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@ FIXATION OF PAY OF THE NEW ENTRANTS APPOINTED ON OR AFTER
15T APRIL 2018.

An employee/officer recruited by way of direct recruitment on or after 01.04.2018 to
any post mentioned in para 2 of this Administrative Circular, shall be eligible to draw the
minimum pay in the revised pay scale only w.e.f. the date of his joining the said post.

(@)] OPTION FOR RETAINING THE EXISTING PAY SCALE

If any employee/officer is of the opinion that he is not benefited by the above revision
of pay scales and fixation of pay w.e.f. 01.04.2018 in the revised pay scale, he may at his
option, retain his pay in the present pay scale until the date on which he may earn his next
increment or any subsequent increment in the pay scale, or until he vacates his post or ceases to
draw pay in the existing pay scale. The option once exercised shall be final. Those who do not
exercise the option in the Form appended hereto as Annexure — ‘B’, on or before 315 October
2019, shall be deemed to have elected to draw pay in the revised pay scale w.e.f. 01.04.2018.

In the cases referred to above, the pay of the employee/officer from the later date
mentioned in this Option in the revised pay scale shall be fixed in accordance with para (B)
above, except that the basic pay in the existing pay scale (pre-revised) to be taken into account
for calculation of “Sum Total” for fixation of pay will be the basic pay as on the said later date.

(K) DEARNESS ALLOWANCE PAYABLE WITH EFFECT FROM 15T APRIL,
2018 ONWARDS

The Dearness Allowance shall be payable/applicable w.e.f. 01.04.2018 onwards on the
revised basic pay as per the rates applicable to the State Government employees from time to
time. Accordingly, the rates of Dearness Allowance payable on revised Basic Pay shall be as
under (copies enclosed) :-

Period Rate of DA Govt. Resolution No. & date
per month
1% April, 2018 7% TR o7 et FFT 36. FaT-20 4 //9.5. 2/991-€ 2. 09.03.309%
1% July, 2018 9% ARG o1 faree [T 26, AaT-20 90 /9.5, 2/9a1-¢ . 09.03.209%
1* January, 2019 12% A ot e M 5. 720 98/9.5.93/991-¢ 2. oL.00.209¢

Further the policy in respect of Dearness Allowance shall generally be in tune with that
adopted by the Government of Maharashtra. However, the Company shall take independent
decision in the matter, on each occasion regarding release of installment of Dearness
Allowance to its employees.

(L) RECOVERY OF RENT FROM THE EMPLOYEES/OFFICERS
OCCUPYING THE COMPANY’S QUARTERS OR FLATS ON LEAVE AND
LICENCE AT VARIOUS PLACES

Recovery of quarter rent shall be made as per the prevailing rules.

(M) ENTITLEMENT TO TRAVEL BY FIRST CLASS

The minimum of the pay scale/ basic pay (wherever applicable) and the entitlement of
class by rail of the officers/employees as mentioned in M.S.E.T.C.L. Employees’ Service
Regulation No. 64 (a) and note below S.R. 64(a), 64(f), 65, 66(a), 66(b), 67(a) and 67(b) shall
stand suitably modified/revised to the corresponding basic pay in the revised pay scales w.e.f.
01.10.2019. F"P__



(N) PAYMENT OF ARREARS

(i) The payment of arrears accruing due to revision of pay-scales shall be paid in 3 (three)
installments as per the instruction given under para 4 of this Administrative Circular.

(i) The cases of payment of House Building Advance and payment towards Leave Travel
Concession, Charge Allowance [Special Pay for additional charge under S.R.36 and
9(37)], T.A., Daily Allowance, Overtime, Bonus and other similar incidental benefits
shall not be re-opened and consequently no arrears on these accounts in respect of the
period from 01.04.2018 to 30.09.2019 shall be payable.

(iii) The arrears on account of revision of pay-scales should be drawn in the office where the
employee is working presently, irrespective of the fact whether he had worked in that
office or some other office/offices in the past.

(0) PAYMENT OF H.R.A. AND C.L.A.

Although the existing pay scales of the employees are revised w.e.f. 01.04.2018, the
H.R.A. & C.L.A. shall be payable from time to time as per the decision of the Government of
Maharashtra on subject communicated vidle GoM G.R.No. HRA-2019/C.No.2/Service-5
dtd.05.02.2019. (Copy enclosed)

(P) ANCILLARY

(i) The provision in the various Service Regulation, General Orders, like G.O.NO.14(P),
26(P), 65(P), 68(P), 89(P), 90(P), 93(P) etc. wherein various entitlements/conditions are
based on pay scales/basic pay shall have stood suitably revised corresponding to the
revised pay scales.

(ii) In the case of staff on deputation to the Company the revision of pay scales under this
Administrative Circular will not have automatic effect in the revision of their pay scales.
The Company may decide to refer such cases back to the Cadre Controlling Authority
(Parent Department) of such staff on deputation and take appropriate decision.

(iii) The employees/officers fulfilling all the relevant conditions but who have resigned/
retired/expired after 01.04.2018 shall also be entitled to the benefits under this
Administrative Circular till their date of death/retirement/ resignations as the case may
be.




ANNEXURE - ‘B’

To Administrative Circular No. 556 Dated 19.09.2019

FORM OF OPTION
(See para — “J?)

(i) | hereby elect the revised pay
scale with effect from 01.04.2018.

my. 1 hereby elect to continue on
the existing scale of pay of my Temporary/Permanent/officiating and Supernumerary post
mentioned below until

e The date of my next increment
The date of my subsequent increment raising my pay to Rs.
e 1 vacate the post or cease to draw pay in the existing scale

Rs.
Date :
Signature :
Station/place
Name :
Designation :
Office in which employed :

*(to be scored out, if not applicable)

To be forwarded on or before 31% October 2019 to :-
Head of Division/Major Stores/Circle/Zone/Regional Office in field
OR

General Manager (HR)/ Chief General Manager (HR) in Corporate Office.

P
\.v



ANNEXURE 'C’ - | TO ADM. CIR. NO. 556 DATED 19.09.2019 =

TECHNICAL STAFF GRADE - VI / [T.G. IV (HELPER)] / PEON/ CLEANER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 10050-195-11025-235-13375-275-19700 25880-505-28405-610-34505-710-50835
DA COMPONENT

:2‘_ STEAGES (OLD) @125:; o: coL. 3‘:2;:“':‘0?: TOJS_L;;Z;OL FITMENT IN NEW SCALE
1 2 3 4 5 6

1 10050 12563 3266 25879 25880
2 10245 12806 3330 26381 26385
3 10440 13050 3393 26883 26890
4 10635 13294 3456 27385 27395
5 10830 13538 3520 27888 27900
6 11025 13781 3583 28389 28405
7 11260 14075 3660 28995 29015
8 11495 14369 3736 29600 29625
9 11730 14663 3812 30205 30235
10 11965 14956 3889 30810 30845
11 12200 15250 3965 31415 31455
12 12435 15544 4041 32020 32065
13 12670 15838 4118 32626 32675
14 12905 16131 4194 33230 33285
15 13140 16425 4271 33836 33895
16 13375 16719 4347 34441 34505
17 13650 17063 4436 35149 35215
18 13925 17406 4526 35857 35925
19 14200 17750 4615 36565 36635
20 14475 18094 4704 37273 37345
21 14750 18438 4794 37982 38055
22 15025 18781 4883 38689 38765
23 15300 19125 4973 39398 39475
24 15575 19469 5062 40106 40185
25 15850 19813 5151 40814 40895
26 16125 20156 5241 41522 41605
27 16400 20500 5330 42230 42315
28 16675 20844 5419 42938 43025
29 16950 21188 5509 43647 43735
30 17225 21531 5598 44354 44445
31 17500 21875 5688 45063 45155
32 17775 22219 5777 45771 45865
33 18050 22563 5866 46479 46575
34 18325 22906 5956 47187 .~ 47285
35 18600 23250 6045 47895 47995
36 18875 23594 6134 48603 48705
37 19150 23938 6224 49312 49415
38 19425 24281 6313 50019 50125
39 19700 24625 6403 50728 50835

\
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ANNEXURE 'C' - 1l TO ADM. CIR. NO. 556 DATED 19.09.2019 J

TECHNICIAN (ART 'D')/(ALM)/DAFTARY AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 10535-235-11710-275-14460-370-23710 27130-610-30180-710-37280-955-61155
:RO STEAGES (OLD) e CZTZPSO: i 3:05;.0::)0: TOJSE'Z’O:&C:JL FITMENT IN NEW SCALE
1 2 3 4 5 6
1 10535 13169 3424 27128 27130
2 10770 13463 3500 27733 27740
3 11005 13756 3577 28338 28350
4 11240 14050 3653 28943 28960
5 11475 14344 3729 29548 29570
6 11710 14638 3806 30154 30180
7 11985 14981 3895 30861 30890
8 12260 15325 3985 31570 31600
9 12535 15669 4074 32278 32310
10 12810 16013 4163 32986 33020
11 13085 16356 4253 33694 33730
12 13360 16700 4342 34402 34440
13 13635 17044 4431 35110 35150
14 13910 17388 4521 35819 35860
15 14185 17731 4610 36526 36570
16 14460 18075 4700 37235 37280
17 14830 18538 4820 38188 38235
18 15200 19000 4940 39140 39190
19 15570 19463 5060 40093 40145
20 15940 19925 5181 41046 41100
21 16310 20388 5301 41999 42055
22 16680 20850 5421 42951 43010
23 17050 21313 5541 43904 43965
24 17420 21775 5662 44857 44920
25 17790 22238 5782 45810 45875
26 18160 22700 5902 46762 46830
27 18530 23163 6022 47715 47785
28 18900 23625 6143 48668 48740
29 15270 24088 6263 49621 49695
30 19640 24550 6383 50573 50650
31 20010 25013 6503 51526 51605
32 20380 25475 6624 52479 52560
a3 20750 25938 6744 53432 53515
34 21120 26400 6864 54384 54470
35 21490 26863 6984 55337 55425
36 21860 27325 7105 56290 56380
37 22230 27788 7225 57243 57335
38 22600 28250 7345 58195 58290
38 22970 28713 7465 59148 59245
40 23340 29175 7586 60101 60200
41 23710 29638 7706 61054 61155

=



ANNEXURE 'C' - Il TO ADM. CIR. NO. 556 DATED 19.09.2019

|

TECHNICAL STAFF GRADE -V/[T.G.IlII]/{ARTISAN 'C'/LINEMAN)/L.D.C. (OFFICE ASSTT.) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 11275-275-12650-370-16350-410-28240 29035-710-32585-955-42135-1060-72875
SR. DA COMPONENT | 32.50% OF | TOTA

No. | STEAGES (OLD) @125% COLNO.2 N szt;;iOL FITMENT IN NEW SCALE
1 2 3 4 5 6
1 11275 14094 3664 29033 29035
2 11550 14438 3754 29742 29745
3 11825 14781 3843 30449 30455
- 12100 15125 3933 31158 31165
5 12375 15469 4022 31866 31875
6 12650 15813 4111 32574 32585
7 13020 16275 4232 33527 33540
8 13390 16738 4352 34480 34495
9 13760 17200 4472 35432 35450
10 14130 17663 4592 36385 36405
11 14500 18125 4713 37338 37360
12 14870 18588 4833 38291 38315
13 15240 19050 4953 39243 39270
14 15610 19513 5073 40196 40225
15 15980 19975 5194 41149 41180
16 16350 20438 5314 42102 42135
17 16760 20950 5447 43157 43195
18 17170 21463 5580 44213 44255
19 17580 21975 5714 45269 45315
20 17990 22488 5847 46325 46375
21 18400 23000 5980 47380 47435
22 18810 23513 6113 48436 48495
23 19220 24025 6247 49492 49555
24 19630 24538 6380 50548 50615
25 20040 25050 6513 51603 51675
26 20450 25563 6646 52659 52735
27 20860 26075 6780 53715 53795
28 21270 26588 6913 54771 54855
29 21680 27100 7046 55826 55915
30 22090 27613 7179 56882 56975
31 22500 28125 7313 57938 58035
32 22910 28638 7446 58994 59095
33 23320 29150 7579 60049 60155
34 23730 29663 7712 61105 61215
35 24140 30175 7846 62161 62275
36 24550 30688 73719 63217 63335
37 24960 31200 8112 64272 64395
38 25370 31713 8245 65328 65455
39 25780 32225 8379 66384 66515
40 26190 32738 8512 67440 67575
41 26600 33250 8645 68495 68635
42 27010 33763 8778 69551 69695
43 27420 34275 8912 70607 70755
44 27830 34788 9045 71663 71815
45 28240 35300 9178 72718 72875

‘JP



ANNEXURE 'C' - IV TO ADM. CIR. NO. 556 DATED 19.09.2019

TECHNICAL STAFF GRADE -IV/[T.G. I]/(ARTISAN 'B'/LINE INSPECTOR)/DRIVER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 11625-370-13475-410-17575-450-31975 29935-955-34710-1060-45310-1160-82430
SR. DA COMPONENT | 32.50% OF | TOTAL OF COL

NO. STEAGES (OLD) @125% COLNO.2 NO.2,384 FITMENT IN NEW SCALE
1 2 3 4 5 6
1 11625 14531 3778 29934 29935
2 11995 14994 3898 30887 30890
3 12365 15456 4018 31840 31845
4 12735 15919 4139 32793 32800
5 13105 16381 4259 33745 33755
6 13475 16844 4379 34698 34710
7 13885 17356 4513 35754 35770
8 14295 17869 4646 36810 36830
9 14705 18381 4779 37865 37830
10 15115 18894 4912 38921 38950
11 15525 19406 5046 39977 40010
12 15935 19919 5179 41033 41070
13 16345 20431 5312 42088 42130
14 16755 20944 5445 43144 43190
15 17165 21456 5579 44200 44250
16 17575 21969 5712 45256 45310
17 18025 22531 5858 46414 46470
18 18475 23094 6004 47573 47630
19 18925 23656 6151 48732 48790
20 19375 24219 6297 49891 49950
21 19825 24781 6443 51049 51110
22 20275 25344 6589 52208 52270
23 20725 25906 6736 53367 53430
24 21175 26469 6882 54526 54590
25 21625 27031 7028 55684 55750
26 22075 27594 7174 56843 56910
27 22525 28156 7321 58002 58070
28 22975 28719 7467 59161 59230
29 23425 29281 7613 60319 60390
30 23875 29844 7759 61478 61550
31 24325 30406 7906 62637 62710
32 24775 30969 8052 63796 63870
33 25225 31531 8198 64954 65030
34 25675 32094 8344 66113 66190
35 26125 32656 8491 67272 67350
36 26575 33219 8637 68431 68510
37 27025 33781 8783 69589 69670
38 27475 34344 8929 70748 70830
39 27925 34906 9076 71907 71990
40 28375 35469 9222 73066 73150
41 28825 36031 9368 74224 74310
42 29275 36594 9514 75383 75470
43 29725 37156 9661 76542 76630
44 30175 37719 9807 77701 77790
45 30625 38281 9953 78859 78950
46 31075 38844 10099 80018 80110
47 31525 39406 10246 81177 81270
48 31975 39969 10392 82336 82430

e



b

ANNEXURE 'C' - V_ TO ADM. CIR. NO. 556 DATED 19.09.2019

TECHNICAL STAFF GRADE I1I/[T.G.-1]/(ART. 'A'/LINE FOREMAN/TECH.SUPERVISOR/JSO/IVO/UDC AND

EQUIVALENT
Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 11965-410-14015-450-18515-490-34195 30810-1060-36110-1160-47710-1265-88190
SR. DA COMPONENT | 32.50% OF | TOTAL OF COL
No. | STEAGES (0LD) peossi i~ r:Go‘.Jz NO.2,384 FITMENT IN NEW SCALE
1 2 3 4 5 6
1 11965 14956 3889 30810 30810
2 12375 15469 4022 31866 31870
3 12785 15981 4155 32921 32930
4 13195 16494 4288 33977 33990
3 13605 17006 4422 35033 35050
6 14015 17519 4555 36089 36110
i 14465 18081 4701 37247 37270
8 14915 18644 4847 38406 38430
9 15365 19206 4994 39565 39590
10 15815 19769 5140 40724 40750
31 16265 20331 5286 41882 41910
12 16715 20894 5432 43041 43070
13 17165 21456 5579 44200 44230
14 17615 22019 5725 45359 45390
15 18065 22581 5871 46517 46550
16 18515 23144 6017 47676 47710
17 19005 23756 6177 48938 48975
18 19495 24369 6336 50200 50240
19 19985 24981 6495 51461 51505
20 20475 25594 6654 52723 52770
21 20965 26206 6814 53985 54035
22 21455 26819 6973 55247 55300
23 21945 27431 7132 56508 56565
24 22435 28044 7291 57770 57830
25 22925 28656 7451 59032 59095
26 23415 29269 7610 60294 60360
27 23905 29881 7769 61555 61625
28 24395 30494 7928 62817 62890
29 24885 31106 8088 64079 64155
30 25375 31719 8247 65341 65420
31 25865 32331 8406 66602 66685
32 26355 32944 8565 67864 67950
33 26845 33556 8725 69126 69215
34 27335 34169 8884 70388 70480
35 27825 34781 9043 71649 71745
36 28315 35394 9202 72911 73010
37 28805 36006 9362 74173 74275
38 29295 36619 9521 75435 75540
39 29785 37231 9680 76696 76805
40 30275 37844 9839 77958 78070
41 30765 38456 9999 79220 79335
42 31255 39069 10158 80482 80600
43 31745 39681 10317 81743 81865
4 32235 40294 10476 83005 83130
45 32725 40906 10636 84267 84355
46 33215 41519 10795 85529 85660
47 33705 42131 10954 86790 86925
48 34195 42744 31113 88052 88190

|
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ANNEXURE 'C' - VI TO ADM. CIR. NO. 556 DATED 19.09.2019

ASSTT.ACCTT./HEAD CLERK AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 13195-490-15645-640-22045-675-38920 33980-1265-40305-1650-56805-1740-100305
S8 | steaces (ow) | A C;T:::E"T i T°|:3;g;i°L FITMENT IN NEW SCALE
1 2 3 4 5 6
1 13195 16494 4288 33977 33980
2 13685 17106 4448 35239 35245
3 14175 17719 4607 36501 36510
4 14665 18331 4766 37762 37775
5 15155 18944 4925 39024 39040
6 15645 19556 5085 40286 40305
7 16285 20356 5293 41934 41955
8 16925 21156 5501 43582 43605
9 17565 21956 5709 45230 45255
10 18205 22756 5917 46878 46905
11 18845 23556 6125 48526 48555
12 19485 24356 6333 50174 50205
13 20125 25156 6541 51822 51855
14 20765 25956 6749 53470 53505
15 21405 26756 6957 55118 55155
16 22045 27556 7165 56766 56805
17 22720 28400 7384 58504 58545
18 23395 29244 7603 60242 60285
19 24070 30088 7823 61981 62025
20 24745 30931 8042 63718 63765
21 25420 31775 8262 65457 65505
2 26095 32619 8481 67195 67245
23 26770 33463 8700 68933 68985
24 27445 34306 8920 70671 70725
25 28120 35150 9139 72409 72465
26 28795 35994 9358 74147 74205
27 29470 36838 9578 75886 75945
28 30145 37681 9797 77623 77685
29 30820 38525 10017 79362 79425
30 31495 39369 10236 81100 81165
31 32170 40213 10455 82838 82905
2 32845 41056 10675 84576 84645
33 33520 41900 10894 86314 86385
34 34195 42744 11113 88052 88125
35 34870 43588 11333 89791 89865
36 35545 44431 11552 91528 91605
37 36220 45275 11772 93267 93345
38 36895 46119 11991 95005 95085
39 37570 46963 12210 96743 96825
40 38245 47806 12430 98481 98565
a1 38920 48650 12649 100219 100305

W B



ANNEXURE 'C' - VIl TO ADM. CIR. NO. 556 DATED 19.09.2019

ASSTT. VIGILANCE OFFICER/ ASSTT. SECURITY OFFICER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales |  14140-650-17390-675-24140-710-39760 36415-1675-44790-1740-62190-1830-102450
IiRO STEAGES (OLD) o ch;so%N . SCZO.SLU':‘ 0(.); TOJ;!.;:;(;O]. FITMENT IN NEW SCALE

= 2 3 2 5 6
1 14140 17675 4596 36411 36415
2 14790 18488 4807 38085 38090
3 15440 19300 5018 39758 39765
4 16090 20113 5229 41432 41440
5 16740 20925 5441 43106 43115
6 17390 21738 5652 44780 44790
7 18065 22581 5871 46517 46530
8 18740 23425 6091 48256 48270
9 19415 24269 6310 49994 50010
10 20090 25113 6529 51732 51750
11 20765 25956 6749 53470 53490
12 21440 26800 6968 55208 55230
13 22115 27644 7187 56946 56970
14 22790 28488 7407 58685 58710
15 23465 29331 7626 60422 60450
16 24140 30175 7846 62161 62190
17 24850 31063 8076 63989 64020
18 25560 31950 8307 65817 65850
19 26270 32838 8538 67646 67680
20 26980 33725 8769 69474 69510
21 27690 34613 8999 71302 71340
22 28400 35500 9230 73130 73170
23 29110 36388 9461 74959 75000
24 29820 37275 9692 76787 76830
25 30530 38163 9922 78615 78660
26 31240 39050 10153 80443 80490
27 31950 39938 10384 82272 82320
28 32660 40825 10615 84100 84150
29 33370 41713 10845 85928 85980
30 34080 42600 11076 87756 87810
31 34790 43488 11307 89585 89640
32 35500 44375 11538 91413 91470
33 36210 45263 11768 93241 93300
34 36920 46150 11999 95069 95130
35 37630 47038 12230 96898 96960
36 38340 47925 12461 98726 98790
37 39050 48813 12691 100554 100620
38 39760 49700 12922 102382 102450




ANNEXURE 'C' - VIIl TO ADM. CIR. NO. 556 DATED 19.09.2019
TECHNICAL STAFF GRADE I1/[SR.OPERATOR]/JUNIOR ENGINEER AND EQUIVALENT

Poy EXISTING PAY SCALE REVISED PAY SCALE
Scales 14500-650-17750-675-24500-710-40120 37340-1675-45715-1740-63115-1830-103375

St | steaces(owo) ™ C;T::;:’ . ""cz‘f:‘o‘_): TONT;_L;;‘;OL FITMENT IN NEW SCALE
1 2 3 2 5 6

1 14500 18125 4713 37338 37340
2 15150 18938 4924 39012 39015
3 15800 19750 5135 40685 40690
4 16450 20563 5346 42359 42365
5 17100 21375 5558 44033 44040
6 17750 22188 5769 45707 45715
7 18425 23031 5988 47444 47455
8 19100 23875 6208 49183 49195
9 19775 24719 6427 50921 50935
10 20450 25563 6646 52659 52675
11 21125 26406 6866 54397 54415
12 21800 27250 7085 56135 56155
13 22475 28094 7304 57873 57895
14 23150 28938 7524 59612 59635
15 23825 29781 7743 61349 61375
16 24500 30625 7963 63088 63115
17 25210 31513 8193 64916 64945
18 25920 32400 8424 66744 66775
19 26630 33288 8655 68573 68605
20 27340 34175 8886 70401 70435
21 28050 35063 9116 72229 72265
22 28760 35950 9347 74057 74095
23 29470 36838 9578 75886 75925
24 30180 37725 9809 77714 77755
25 30890 38613 10039 79542 79585
26 31600 39500 10270 81370 81415
27 32310 40388 10501 83199 83245
28 33020 41275 10732 85027 85075
29 33730 | 42163 10962 86855 86905
30 34440 43050 11193 88683 88735
31 35150 43938 11424 90512 90565
32 35860 44825 11655 92340 92395
33 36570 45713 11885 94168 94225
34 37280 46600 12116 95996 96055
35 37990 47488 12347 97825 97885
36 38700 48375 12578 99653 99715
37 39410 49263 12808 101481 101545
38 40120 50150 13039 103309 103375

niTS.




ANNEXURE 'C' - IX TO ADM. CIR. NO. 556 DATED 19.09.2019
TECHNICAL STAFF GRADE-I/[HEAD FOREMAN]/L.C.F. AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 16435-675-19810-710-26910-800-42110 42325-1740-51025-1830-69325-2060-108465

I:RO STEAGES (OLD) - C;szso; . ?;220?.0:002': To;g}z?:&‘;OL FITMENT IN NEW SCALE
1 2 3 4 5 6

1 16435 20544 5341 42320 42325
2 17110 21388 5561 44059 44065
3 17785 22231 5780 45796 45805
4 18460 23075 6000 47535 47545
5 19135 23919 6219 49273 49285
6 19810 24763 6438 51011 51025
7 20520 25650 6669 52839 52855
8 21230 26538 6900 54668 54685
9 21940 27425 7131 56496 56515
10 22650 28313 . 7361 58324 58345
11 23360 29200 7592 60152 60175
12 24070 30088 7823 61981 62005
13 24780 30975 8054 63809 63835
14 25490 31863 8284 65637 65665
15 26200 32750 8515 67465 67495
16 26910 33638 8746 69294 69325
17 27710 34638 95006 71354 71385
18 28510 35638 9266 73414 73445
19 29310 36638 9526 75474 75505
20 30110 37638 9786 77534 77565
21 30910 38638 10046 79594 79625
22 31710 39638 10306 81654 81685
23 32510 40638 10566 83714 83745
24 33310 41638 10826 85774 85805
25 34110 42638 11086 87834 87865
26 34910 43638 11346 89894 89925
27 35710 44638 11606 91954 91985
28 36510 45638 11866 94014 94045
28 37310 46638 12126 96074 96105
30 38110 47638 12386 98134 98165 23
31 38910 48638 12646 100194 100225
32 39710 49638 12906 102254 102285
33 40510 50638 13166 104314 104345
34 41310 51638 13426 106374 106405
35 42110 52638 13686 108434 108465

")1




ANNEXURE 'C' - X TO ADM. CIR. NO. 556 DATED 19.09.2019
DY.MANAGER (HR)/(F&A) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 17785-840-21985-885-44995 45800-2165-56625-2280-115905

:Ro STEAGES (OLD) - C;T;:;: ENT 3:6'10':‘03’: To;;f-zg:im FITMENT IN NEW SCALE
1 2 3 4 5 6

1 17785 22231 5780 45796 45800
2 18625 23281 6053 47959 47965
3 19465 24331 6326 50122 50130
4 20305 25381 6599 52285 52295
5 21145 26431 6872 54448 54460
6 21985 27481 7145 56611 56625
7 22870 28588 7433 58891 58905
8 23755 29694 7720 61169 61185
9 24640 30800 8008 63448 63465
10 25525 31906 8296 65727 65745
11 26410 33013 8583 68006 68025
12 27295 34119 8871 70285 70305
13 28180 35225 9159 72564 72585
14 29065 36331 9446 74842 74865
15 29950 37438 9734 77122 77145
16 30835 38544 10021 79400 79425
17 31720 39650 10309 81679 81705
18 32605 40756 10597 83958 83985
19 33490 41863 10884 86237 86265
20 34375 42969 11172 88516 88545
21 35260 44075 11460 90795 90825
22 36145 45181 11747 93073 93105
23 37030 46288 12035 95353 95385
24 37915 47394 12322 97631 97665
25 38800 48500 12610 99910 99945
26 39685 49606 12898 102189 102225
27 40570 50713 13185 104468 104505
28 41455 51819 13473 106747 106785
29 42340 52925 13761 109026 109065
30 43225 54031 14048 111304 111345
31 44110 55138 14336 113584 113625
32 44995 56244 14623 115862 115905




ANNEXURE 'C' - X1 TO ADM. CIR. NO. 556 DATED 19.09.2019
ASSISTANT ENGINEER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 19110-840-23310-885-46320 49210-2165-60035-2280-119315

:IRO STEAGES (OLD) - C;T;so ‘: - SCZO.T-O':G 0?: TOJ:!.Z(;I;(;O!. FITMENT IN NEW SCALE
1 2 3 4 5 6

1 19110 23888 6211 49209 49210
2 19950 24938 6484 51372 51375
3 20790 25988 6757 53535 53540
B 21630 27038 7030 55698 55705
5 22470 28088 7303 57861 57870
6 23310 29138 7576 60024 60035
7 24195 30244 7863 62302 62315
8 25080 31350 8151 64581 64595
8 25965 32456 8439 66860 66875
10 26850 33563 8726 69139 69155
11 27735 34669 9014 71418 71435
12 28620 35775 9302 73697 73715
13 29505 36881 9589 75975 75995
14 30390 37988 9877 78255 78275
15 31275 39094 10164 80533 80555
16 32160 40200 10452 82812 82835
17 33045 41306 10740 85091 85115
18 33930 42413 11027 87370 87395
19 34815 43519 11315 89649 89675
20 35700 44625 11603 91928 91955
21 36585 45731 11890 94206 94235
22 37470 46838 12178 96486 96515
23 38355 47944 12465 98764 98795
24 39240 49050 12753 101043 101075
25 40125 50156 13041 103322 103355
26 41010 51263 13328 105601 105635
27 41895 52369 13616 107880 107915
28 42780 53475 13904 110159 110195
29 43665 54581 14191 112437 112475
30 44550 55688 14479 114717 114755
31 45435 56794 14766 116995 117035
32 46320 57900 15054 119274 119315




ANNEXURE 'C' - XIl TO ADM. CIR. NO. 556 DATED 19.09.2019
LABOUR OFFICER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 21365-840-25565-885-46805 55015-2165-65840-2280-120560
:: STEAGES (OLD) - CZT:;:' o ?'Cz(.)ioh:‘o‘.): TDNT:!.;,:;:&OL FITMENT IN NEW SCALE
1 2 3 4 5 6
1 21365 26706 6944 55015 55015
2 22205 27756 7217 57178 57180
3 23045 28806 7490 59341 59345
4 23885 29856 7763 61504 61510
5 24725 30906 8036 63667 63675
6 25565 31956 8309 65830 65840
7 26450 33063 8596 68109 68120
8 27335 34169 8884 70388 70400
9 28220 35275 9172 72667 72680
10 29105 36381 9459 74945 74960
11 29990 37488 9747 77225 77240
12 30875 38594 10034 79503 79520
13 31760 39700 10322 81782 81800
14 32645 40806 10610 84061 84080
15 33530 41913 10897 86340 86360
16 34415 43019 11185 88619 88640
17 35300 44125 11473 50898 90920
18 36185 45231 11760 93176 93200
19 37070 46338 12048 95456 95480
20 37955 47444 12335 97734 97760
21 38840 48550 12623 100013 100040
22 39725 49656 12911 102292 102320
23 40610 50763 13198 104571 104600
24 41495 51869 13486 106850 106880
25 42380 52975 13774 109129 109160
26 43265 54081 14061 111407 111440
27 44150 55188 14349 113687 113720
28 45035 56294 14636 115965 116000
29 45920 57400 14924 118244 118280
30 46805 58506 15212 120523 120560




ANNEXURE 'C' - X1l TO ADM. CIR. NO. 556 DATED 19.09.2019

DEPUTY EXECUTIVE ENGINEER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 24010-975-28885-1060-54325 61830-2515-74405-2730-139925
::) STEAGES (OLD) - C;T:: ‘: s 3(:20?_0:6 0.0: TOJQE.ZZF&(;OI. FITMENT IN NEW SCALE
1 2 3 4 5 6
1 24010 30013 7803 61826 61830
2 24985 31231 8120 64336 64345
3 25960 32450 8437 66847 66860
4 26935 33669 8754 69358 69375
5 27910 34888 9071 71869 71890
6 28885 36106 9388 74379 74405
7 29945 37431 9732 77108 77135
8 31005 38756 10077 79838 79865
9 32065 40081 10421 82567 82595
10 33125 41406 10766 85297 85325
11 34185 42731 11110 88026 88055
12 35245 44056 11455 90756 90785
i3 36305 45381 11799 93485 93515
14 37365 46706 12144 96215 96245
15 38425 48031 12488 98944 98975
16 39485 49356 12833 101674 101705
17 40545 50681 13177 104403 104435
18 41605 52006 13522 107133 107165
19 42665 53331 13866 109862 109895
20 43725 54656 14211 112592 112625
21 44785 55981 14555 115321 115355
22 45845 57306 14900 118051 118085
23 46905 58631 15244 120780 120815
24 47965 59956 15589 123510 123545
25 49025 61281 15933 126239 126275
26 50085 62606 16278 128969 129005
27 51145 63931 16622 131698 131735
28 52205 65256 16967 134428 134465
29 53265 66581 17311 137157 1373195
30 54325 67906 17656 139887 139925




ANNEXURE 'C' - XIV TO ADM. CIR. NO. 556 DATED 19.09.2019
MANAGER (HR/F&A) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 24765-975-29640-1060-55080 63770-2515-76345-2730-141865
:Ro‘_ STEAGES (OLD) o C;T::;:‘ g 3‘:26?_0:0?: To;g_tg;im FITMENT IN NEW SCALE
1 2 3 4 5 6
1 24765 30956 8049 63770 63770
2 25740 32175 8366 66281 66285
3 26715 33394 8682 68791 68800
4 27690 34613 8999 71302 71315
5 28665 35831 9316 73812 73830
6 29640 37050 9633 76323 76345
7 30700 38375 9978 79053 79075
8 31760 39700 10322 81782 81805
9 32820 41025 10667 84512 84535
10 33880 42350 11011 87241 87265
11 34940 43675 11356 89971 89995
12 36000 45000 11700 92700 92725
13 37060 46325 12045 95430 95455
14 38120 47650 12389 98159 98185
15 39180 48975 12734 100889 100915
16 40240 50300 13078 103618 103645
17 41300 51625 13423 106348 106375
18 42360 52950 13767 109077 109105
19 43420 54275 14112 111807 111835
20 44480 55600 14456 114536 114565
21 45540 56925 14801 117266 117295
22 46600 58250 15145 119995 120025
23 47660 59575 15490 122725 122755
24 48720 60900 15834 125454 125485
25 49780 62225 16179 128184 128215
26 50840 63550 16523 130913 130945
27 51900 64875 16868 133643 133675
28 52960 66200 17212 136372 136405
29 54020 67525 17557 139102 139135
30 55080 68850 17901 141831 141865




ANNEXURE 'C' - XV TO ADM. CIR. NO. 556 DATED 19.09.2019
SENIOR MANAGER (HR) AND EQUIVALENT

pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 26465-1060-31765-1125-59890 68150-2730-81800-2900-154300
:Ro STEAGES (OLD) B C;h:::,:d caia 120?':6 0.0; TON'I'g!.ng&iOI. FITMENT IN NEW SCALE
1 2 3 L] 5 6
1 26465 33081 8601 68147 68150
2 27525 34406 8946 70877 70880
3 28585 35731 9290 73606 73610
4 29645 37056 9635 76336 76340
5 30705 38381 9979 79065 79070
6 31765 39706 10324 81795 81800
7 32890 41113 10689 84692 84700
8 34015 42519 11055 87589 87600
9 35140 43925 11421 90486 90500
10 36265 45331 11786 93382 93400
5 o | 37390 46738 12152 96280 96300
12 38515 48144 12517 99176 99200
13 39640 49550 12883 102073 102100
14 40765 50956 13249 104970 105000
15 41890 52363 13614 107867 107900
16 43015 53769 13980 110764 110800
17 44140 55175 14346 113661 113700
18 45265 56581 14711 116557 116600
19 46390 57988 15077 119455 119500
20 47515 59394 15442 122351 122400
21 48640 60800 15808 125248 125300
22 49765 62206 16174 128145 128200
23 50890 63613 16539 131042 131100
24 52015 65019 16905 133939 134000
25 53140 66425 17271 136836 136900
26 54265 67831 17636 139732 139800
27 55390 69238 18002 142630 142700
28 56515 70644 18367 145526 145600
29 57640 72050 18733 148423 148500
30 58765 73456 19099 151320 151400
31 598390 74863 19464 154217 154300




ANNEXURE 'C' - XVI TO ADM. CIR. NO. 556 DATED 19.09.2019
ADDITIONAL EXECUTIVE ENGINEER AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 26710-1060-32010-1125-60135 68780-2730-82430-2900-154930
:‘: STEAGES (OLD) o CO@T:SC;:I _— 3:0?_0:00; TD;S!.;;;(;OL FITMENT IN NEW SCALE
1 2 3 4 3 6
il 26710 33388 8681 68779 68780
2 27770 34713 9025 71508 71510
3 28830 36038 9370 74238 74240
4 29890 37363 9714 76967 76970
5 30950 38688 10059 79697 79700
6 32010 40013 10403 82426 82430
£ 33135 41419 10769 85323 85330
8 34260 42825 11135 88220 88230
9 35385 44231 11500 91116 91130
10 36510 45638 11866 94014 94030
11 37635 47044 12231 96910 96930
12 38760 48450 12597 99807 99830
13 39885 49856 12963 102704 102730
14 41010 51263 13328 105601 105630
15 42135 52669 13694 108498 108530
16 43260 54075 14060 111395 111430
17 44385 55481 14425 114291 114330
18 45510 56888 14791 117189 117230
19 46635 58294 15156 120085 120130
20 47760 59700 15522 122982 123030
21 48885 61106 15888 125879 125930
22 50010 62513 16253 128776 128830
23 21135 63919 16619 131673 131730
24 52260 65325 16985 134570 134630
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MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD.
(CIN No. U40109MH20055GC153646)

pre HUMAN RESOURCES DEPARTMENT
M}’RVANSCO Phone No. (022) 26595000 “Prakashganga”, Plot No. C-19, ‘E’- Block,
Wt B Bty B L E-mail: cgmhr@mahatransco.in Bandra - Kurla Complex, Bandra (E),
Website: www.mahatransco.in Mumbai - 400051

NO. MSETCL/HR/FILE NO.

ADMINISTRATIVE CIRCULAR NO. 557 DATED 19.09.2019

Sub: Revision of existing pay-scales prescribed for the various categories of
posts whose minimum of existing pay-scale is Rs. 31725/~ per month
and above also prescribing the method of fixation of pay in the revised
pay-scales, payment of arrears etc.

The Board of Directors under its Resolution No. 138/14 Dated 18.09.2019 has
taken the following decisions in the matter of revision of pay scales, method of fixation
of pay, payment of arrears in respect of Senior Officers of the rank of Executive
Engineers equivalent and above whose minimum of existing pay scale is Rs. 31725/-
per month and above.

2. The existing pay scales indicated in Column No. 3 of the Table set out below [in
force under Adm. Circular No. 407 dated 05.07.2014 ] with retrospective effect from
1% April, 2018 as specified in Column No. 4 thereof respectively.

Sr. Category of post Existing pay scale Revised pay scale

No.

1 2 3 4
Ex. Engineer/ Sr. Manager | ;)¢ 112037825 5 | 81695-3145-97420-3570-175960

L | (F&A) and equivalent 31725-1220-37825-1385-6829 1 5
Asstt.  Genmeral Manager 86460-3570-104310-3980-

2. | (HR/F&A) and equivalent | 33575-1385-40500-1545-74490 et
Supdtg. Engineer / Dy.

3. | General Manager (HR) | 35875-1545-43600-1710-79510 | >2380-3980-112280-4405-
(F&A) and equivalent
General Manager (HR)/

4. A} sl suialicalont 40790-1790-83750 105035-4610-215675
Chief Engineer / Chief

5. | General Manager (HR)/ 45900-1950-88800 118195-5025-228745
(F&A) and equivalent

g | Nwenie - Newtw o 48890-2150-94040 125895-5540-242235
equivalent

Note: The term “equivalent” in the above table implies all officers whose existing pay- scales are the same.

3 The details regarding method of fixation of pay in the revised pay-scales,
payment of arrears etc. are embodied in the ANNEXURE - ‘A’, ANNEXURE - ‘C-I’ to
C-VT’ and Option Form as per Annexure - ‘B’enclosed to this Administrative Circular.

e
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4, Further, arrears accruing due to revision of Pay & Allowances w.e.f. 01.04.2018
shall be paid in 3 (Three) installments in following manner: -

a) First installment: The first installment of arrears for the period from April-
2018 to September-2018 shall be paid to the employees in the month of
November-2019.

b) Second & Third installment: The second installment of arrears from
October-2018 to March-2019 and third installment of arrears from April-
2019 to September-2019 shall be paid to the employees within next 18
months period depending on cash flow position.

3. The Board of Directors also further authorized the Chairman & Managing
Director in consultation with Director (Finance) and Executive Director (HR) to
interpret the above provision/clause and to issue clarification/guidance wherever
necessary and to refer to Anomaly Committee.

6. All concerned Drawing and Disbursing Officers are requested to take immediate
steps to fix the pay of the employees in the revised pay scales and revised pay scales
shall be given in the month of October 2019. Further, action to work out arrears and
audit scrutiny should be taken immediately for disbursement of arrears.

e All the concerned officers are also requested to display this Administrative
Circular on the Notice Board to enable the employees to exercise the option as stated in
Para ‘J’ of ANNEXURE - A of this Adm. Circular.

8. This Administrative Circular is available on Employee Portal i.e.
ep.mahatransco.in.

Encl: ANNEXURE - ‘A’
ANNEXURE - ‘B’

ANNEXURE - ‘C-I to C-VI’ o

]
(Sugat Gamare)

Executive Director (HR) (I/C)
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ANNEXURE - “A”
To Administrative Circular No. 557 Dated 19.09.2019

(A) COVERAGE, SCOPE AND APPLICABILITY OF REVISED PAY SCALES
AND PROVISIONS THEREOF

(1) The revision of pay scales as shown under para 2 of this Administrative Circular and
provisions thereof which shall come into force w.e.f. 1% April 2018, shall be applicable
to all Technical and Non-Technical officers working against regular, permanent and

temporary posts, the minimum of whose existing pay scale is Rs. 31725/- per month and
above.

(ii) All officers drawing pay in any of the pay scales shown in Column No.3 of the Table
under para 2 of this Administrative Circular and who were/are on deputation or on
foreign service as on 1t April, 2018 and were/are drawing Company’s scales are also
covered.

(B) FIXATION OF INITIAL PAY IN THE REVISED PAY SCALES WITH
EFFECT FROM 15T APRIL, 2018

The initial basic pay of an employee/officer appointed or promoted prior to 01.04.2018
shall be fixed in the revised pay scale of the post held by him on officiating or permanent or
temporary basis or in the revised scale corresponding to the higher pay scale or grade allowed
to him as personal due to grant of the benefit of the G.0.No.74(P) dated 30.04.1974 read with
Head office Order No.GAD/E-VII/STF/Gen/A/232/9203 dated 27.02.1975 and M.S.E.T.C.L.
Admn. Circular No. 225 dtd. 28.07.2010 or of de-stagnation measures under the
G.O.No.111(P) dated 13.05.1982, in the following manner:-

An amount equivalent to 32.50% (Thirty Two and point Fifty percent) of pre-revised
Basic Pay, as on 31.03.2018 and 125% (One Hundred Twenty Five percent) of Dearness
Allowance on pre-revised Basic Pay shall be added to the pre-revised Basic Pay as on
31.03.2018 and then the Basic Pay in the revised scale shall be fixed as follows:-

(i) If the sum total of the above is less than that of minimum of the revised pay scale, the
Basic Pay shall be fixed at the minimum of the revised pay scale.

(ii) If the sum total is a stage in the revised pay scale, the Basic Pay shall be fixed at that
stage.

(iii) If the sum total is not a stage in the revised pay scale, the Basic pay shall be fixed at the
next higher stage in the revised pay scale.

(iv) If the sum total is more than maximum of revised pay scale, the Basic Pay shall be
fixed at maximum of that pay scale.

(v) If the officer draws less pay on 01.04.2018 in the revised pay scale in the promoted
post/higher scale due to grant of G.0.No.74/111 (P) than the pay he would have drawn
on 01.04.2018 in the lower post/scale in the revised pay scale, his pay is to be fixed in
the lower post/scale in the revised pay scale in the first instance and thereafter at the
next immediate stage in the higher post/pay scale as on 01.04.2018 as per S.R.29 (a).
His/her future increments may be drawn as per normal rules by applying the provisions
as per S.R.32 (b) if such re-fixation of pay is to his/her advantage.

Note: Ready Reckoner showing the fitment stages in the revised pay scales have been shown in the
Annexure- ‘C-Ito C-VI'. ’1 _[‘
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(C) FIXATION OF PAY AS ON 01.04.2018 WHEN THE NORMAL DATE OF
INCREMENT IS ALSO 01.04.2018

In case of officers whose normal date of increment is also 1* April, 2018 the initial pay
shall be fixed in the revised pay scale mentioned in para (B) above on the basis of basic pay
drawn by him in the existing pay scale as on 31.03.2018 and then increment should be allowed
on 1* April, 2018 in the revised pay scale.

(D)  FIXATION OF PAY OF AN OFFICER APPOINTED OR PROMOTED TO A
HIGHER POST ON OR AFTER 01.04.2018

In case of a departmental officer appointed by way of direct recruitment or promoted to
a higher post on or after 01.04.2018, the pay in the revised pay scale should be fixed with
reference to the lower post held by him prior to appointment/promotion and then the pay fixed
in the revised pay scale of the higher post as provided under normal regulations. This will also
be applicable to an officer, who has been granted the benefit of the next higher pay scale or
grade under the provisions of G.0.No.74 dated 30.04.1974 read with Head Office Order No.
No.GAD/E-VII/STF/Gen/A/232/9203 dated 27.02.1975 and M.S.E.T.C.L. Admn. Circular No.
225 dtd. 28.07.2010.

(E) FIXATION OF PAY OF AN OFFICER OFFICIATING IN A HIGHER POST
BUT REVERTED THEREAFTER AND SUBSEQUENTLY RE-PROMOTED

In the case of an officer officiating in a higher post on 01.04.2018, but reverted
thereafter and subsequently re-promoted, if his pay in the revised pay scale of the higher post
under Regulation No. 29 (a) of M.S.E.T.C.L. Employees’ Service Regulations work out to less
than the pay in the revised pay scale of the higher post immediately prior to reversion, he
should be allowed on the date of re-promotion the same pay instead of the pay strictly
admissible under Regulation No. 29 (a) of M.S.E.T.C.L. Employees’ Service Regulations.

(F)  FIXATION OF PAY OF AN OFFICER PLACED UNDER SUSPENSION

An officer who has been placed under suspension before 01.04.2018 will continue to
draw Subsistence Allowance as admissible to him under existing normal rules and his pay
would not be fixed in the revised pay scale till he is reinstated in the Company’s service.

(G) DATE OF NEXT INCREMENT IN THE REVISED PAY SCALE

(i) The next increment of an officer whose pay is fixed in the revised pay scale in
accordance with the provisions of para (B) above, shall be granted on the date he
would have drawn his increment, had he continued in the existing pay scale;

Provided that in cases where the officer reached the maximum of the existing pay
scale prior to 31.03.2018, the next increment in the revised pay scale shall be
allowed on 1% April, 2018.

Provided further that in cases where the officer reached the maximum of the
existing pay scale during the period from 01.04.2017 to 31.03.2018, the next
increment in the revised pay scale shall be granted on completion of 12 months
service (for the purpose of full incremental period), counting from the date on
which he reached the maximum of the existing pay scale. h)_b:
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Provided also that in cases other than those covered by the preceding proviso, the
next increment of the officer whose pay is fixed on the 15 day of April 2018 at the
same stage as the one fixed for another officer junior to him in the same cadre and
drawing pay at lower stage in the existing pay scale, shall be granted on the same
date as admissible to his junior, if the date of increment of the junior happens to be
earlier.

(if) Where as a result of departmental enquiry, an officer is/was awarded punishment of
withholding of increment(s) with or without cumulative effect, as the case may be,
he shall cease to draw the increment(s) in the revised pay scale, for the period for
which it is/was withheld as a result of disciplinary action.

(H) PROTECTING THE PAY OF AN OFFICER

In cases, where a senior officer promoted to a higher post before 1% April, 2018 draws
less pay in the revised pay scale than his junior who is promoted to the higher post on or after
15t day of April, 2018, the pay of the senior officer should be stepped up to an amount equal to
the pay as fixed for his junior in that higher post with effect from the date of promotion of the
Junior officer, subject to the fulfillment of the following conditions, viz :-

(i)  both the junior and the senior officer should belong to the same cadre and the posts
in which they have been promoted should be identical in that cadre;

(i)  the pre-revised and revised pay scales of the lower and higher posts in which they
are entitled to draw pay shall be identical; and

(iii)  the anomaly should be a direct result of the application of the revision of pay scale.
If, even in the lower post, the junior was drawing more pay in the pre-revised pay
scale than the senior by virtue of any advance increments granted to him or any
such reason, provisions of this clause will not be applicable to step up the pay of
the senior officer.

(iv)  this shall also be applicable to the cases of officers who have been granted benefit
of next higher pay scale/ grade under the provision of G.0.No.74 dt.30.04.1974 or
G.O.No.111(P) dated 13.05.1982.

Such officer will be entitled to the next increment on completion of his required
qualifying service w.e.f. the date of re-fixation of pay.

()  FIXATION OF PAY OF THE NEW ENTRANTS APPOINTED ON OR
AFTER 15T APRIL 2018.

An officer recruited by way of direct recruitment on or after 01.04.2018 to any post
mentioned in para 2 of this Administrative Circular, shall be eligible to draw the minimum pay
in the revised pay scale only w.e.f. the date of his joining the said post.

(J)  OPTION FOR RETAINING THE EXISTING PAY SCALE

If any officer is of the opinion that he is not benefited by the above revision of pay
scales and fixation of pay w.e.f. 01.04.2018 in the revised pay scale, he may at his option,
retain his pay in the present pay scale until the date on which he may earn his next increment
or any subsequent increment in the pay scale, or until he vacates his post or ceases to draw pay
in the existing pay scale. The option once exercised shall be final. Those who do not exercise
the option in the Form appended hereto as Annexure — ‘B’, on or before 31% October 2019,
shall be deemed to have elected to draw pay in the revised pay scale w.e.f. 01.04.2018. "}T
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In the cases referred to above, the pay of the officer from the later date mentioned in
this Option in the revised pay scale shall be fixed in accordance with para (B) above, except
that the basic pay in the existing pay scale (pre-revised) to be taken into account for calculation
of “Sum Total” for fixation of pay will be the basic pay as on the said later date.

(K) DEARNESS ALLOWANCE PAYABLE WITH EFFECT FROM 157 APRIL,
2018 ONWARDS

The Dearness Allowance shall be payable/applicable w.e.f. 01.04.2018 onwards on the
revised basic pay as per the rates applicable to the State Government employees from time to
time. Accordingly, the rates of Dearness Allowance payable on revised Basic Pay shall be as
under (copies enclosed):-

Period Rate of DA Govt. Resolution No. & date
per month
1% April, 2018 7% TR 019 (et 99T 5. A9al-309 %/ 9.5./9d1-§ 1. 09.02.209%
1% July, 2018 9% Y [0 fafeet [T 6. WaT-209 ]/ 9.5, 2/ 941-€ 2. 09.03.304%
1* January, 2019 12% T [0 faeet [T 6. AaT-209//9.5.93/941-§ [, 0£.018.309%

Further the policy in respect of Dearness Allowance shall generally be in tune with that
adopted by the Government of Maharashtra. However, the Company shall take independent
decision in the matter, on each occasion regarding release of installment of Dearness
Allowance to its officers.

(L) RECOVERY OF RENT FROM THE OFFICERS OCCUPYING THE
COMPANY'’S QUARTERS OR FLATS ON LEAVE AND LICENCE AT
VARIOUS PLACES

Recovery of quarter rent shall be made as per the prevailing rules.

(M) PAYMENT OF ARREARS

(i) The payment of arrears accruing due to revision of pay-scales shall be paid in 3
(Three) installments as per the instruction given under para 4 of this
Administrative Circular.

(ii) The cases of payment of House Building Advance and payment towards Leave
Travel Concession, Charge Allowance [Special Pay for additional charge under
S.R.36 and 9(37)], T.A., Daily Allowance, Overtime, Bonus and other similar
incidental benefits shall not be re-opened and consequently no arrears on these
accounts in respect of the period from 01.04.2018 till 30.09.2019 shall be payable.

(iii) The arrears on account of revision of pay-scales should be drawn in the office
where the employee is working presently, irrespective of the fact whether he had
worked in that office or some other office/offices in the past.

—_—
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(N) PAYMENT OF H.R.A. AND C.L.A.

Although the existing pay scales of the employees are revised w.e.f. 01.04.2018, the
H.R.A. & C.L.A. shall be payable from time to time as per the decision of the Government of
Maharashtra on subject communicated vidle GoM G.R. No. HRA-2019/C.No.2/Service-5
dtd.05.02.2019. (Copy enclosed)

(O) ANCILLARY

(i)

(i)

(iif)

The provision in the various Service Regulation, General Orders, like
G.O.NO.14(P), 26(P), 65(P), 68(P), 89(P), 90(P), 93(P) etc. wherein various
entitlements/conditions are based on pay scales/basic pay shall have stood
suitably revised corresponding to the revised pay scales.

In the case of staff on deputation to the Company, the revision of pay scales
under this Administrative Circular will not have automatic effect in the revision
of their pay scales. The Company may decide to refer such cases back to the
Cadre Controlling Authority (Parent Department) of such staff on deputation
and take appropriate decision.

The officers fulfilling all the relevant conditions but who have
resigned/retired/expired after 01.04.2018 shall also be entitled to the benefits
under this Administrative Circular till their date of death/retirement/

resignations as the case may be.
—

"]L



ANNEXURE - ‘B’

To Administrative Circular No. 557 dated 19.09.2019

FORM OF OPTION
(See para - “J)

(i) | hereby elect the revised pay
scale with effect from 01.04.2018.

(i) 1 hereby elect to continue on
the existing scale of pay of my Temporary/Permanent/officiating and Supernumerary post
mentioned below until

e The date of my next increment
¢ The date of my subsequent increment raising my pay to Rs.
e I vacate the post or cease to draw pay in the existing scale

Rs.
Date :
Signature :
Station/place
Name :
Designation :

Office in which employed :

*(to be scored out, if not applicable)

To be forwarded on or before 315 October 2019 to :-
Head of Division/Major Stores/Circle/Zone/Regional Office in field
OR

General Manager (HR)/ Chief General Manager (HR) in Corporate Office.

AL |
=



ANNEXURE 'C' - 1 TO ADM. CIR. NO. 557 DATED 19.09.2019
EXECUTIVE ENGINEER/SR.MANAGER(F&A) AND EQUIVALENT

poy EXISTING PAY SCALE REVISED PAY SCALE
Scales 31725-1220-37825-1385-68295 81695-3145-97420-3570-175960
:Ro'. sTeAGes (owp) | OA cg“:;:: . gczcio:o?: Toggfzg;im FITMENT IN NEW SCALE
1 2 3 a 5 6
1 31725 39656 10311 81692 81695
2 32945 41181 10707 84833 84840
3 34165 42706 11104 87975 87985
4 35385 44231 11500 91116 91130
5 36605 45756 11897 94258 94275
6 37825 47281 12293 97399 97420
7 39210 49013 12743 100966 100990
8 40595 50744 13193 104532 104560
9 41980 52475 13644 108099 108130
10 43365 54206 14094 111665 111700
11 44750 55938 14544 115232 115270
12 46135 57669 14994 118798 118840
13 47520 59400 15444 122364 122410
14 48905 61131 15894 125930 125980
15 50290 62863 16344 129497 129550
16 51675 64594 16794 133063 133120
17 53060 66325 17245 136630 136690
18 54445 68056 17695 140196 140260
19 55830 69788 18145 143763 143830
20 57215 71519 18595 147329 147400
21 58600 73250 19045 150895 150970
22 59985 74981 19495 154461 154540
23 61370 76713 19945 158028 158110
24 62755 78444 20395 161594 161680
25 64140 80175 20846 165161 165250
26 65525 81906 21296 168727 168820
27 66910 83638 21746 172294 172390
28 68295 85369 22196 175860 175960

\
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ANNEXURE 'C' - Il TO ADM. CIR. NO. 557 DATED 19.09.2019
ASSTT. GENERAL MANAGER(HR)/(F&A) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 33575-1385-40500-1545-74490 86460-3570-104310-3980-191870

:: STEAGES (OLD) G C;I:I:SO,? ! SCZE.:-O;;'O:F TOJ;}ZT;;CAOL FITMENT IN NEW SCALE
1 2 3 4 5 6

1 33575 41969 10912 86456 86460
2 34960 43700 11362 90022 90030
<! 36345 45431 11812 93588 93600
4 37730 47163 12262 97155 97170
5 39115 48894 12712 100721 100740
6 40500 50625 13163 104288 104310
7 42045 52556 13665 108266 108290
8 43590 54488 14167 112245 112270
9 45135 56419 14669 116223 116250
10 46680 58350 15171 120201 120230
11 48225 60281 15673 124179 124210
12 49770 62213 16175 128158 128190
13 51315 64144 16677 132136 132170
14 52860 66075 17180 136115 136150
15 54405 68006 17682 140093 140130
16 55950 69938 18184 144072 144110
17 57495 71869 18686 148050 148090
18 59040 73800 19188 152028 152070
19 60585 75731 19690 156006 156050
20 62130 77663 20192 159985 160030
21 63675 79594 20694 163963 164010
22 65220 81525 21197 167942 167990
23 66765 83456 21699 171920 171970
24 68310 85388 22201 175899 175950
25 69855 87319 22703 179877 179930
26 71400 89250 23205 183855 183910
27 72945 91181 23707 187833 187890
28 74490 93113 24209 191812 191870

X,
|:-

|




ANNEXURE 'C' - Il TO ADM. CIR. NO. 557 DATED 19.09.2019
SUPDT. ENGINEER/DY.G.M.(HR) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE

Scales 35875-1545-43600-1710-79510 92380-3980-112280-4405-204785
S| sreaces o) | DACOMPONENT | 260K OF | TOTALOFCOL | 1oy i ew scare
1 2 3 & 5 6
1 35875 44844 11659 92378 92380
2 37420 46775 12162 96357 96360
3 38965 48706 12664 100335 100340
- 40510 50638 13166 104314 104320
5 42055 52569 13668 108292 108300
6 43600 54500 14170 112270 112280
7 45310 56638 14726 116674 116685
8 47020 58775 15282 121077 121090
9 48730 60913 15837 125480 125495
10 50440 63050 16393 129883 129900
11 52150 65188 16949 134287 134305
12 53860 67325 17505 138690 138710
13 55570 69463 18060 143093 143115
14 57280 71600 18616 147496 147520
15 58990 73738 19172 151900 151925
16 60700 75875 19728 156303 156330
17 62410 78013 20283 160706 160735
18 64120 80150 20839 165109 165140
19 65830 82288 21395 169513 169545
20 67540 84425 21951 173916 173950
21 69250 86563 22506 178319 178355
22 70960 88700 23062 182722 182760
23 72670 90838 23618 187126 187165
24 74380 92975 24174 191529 191570
25 76090 95113 24729 195932 195975
26 77800 97250 25285 200335 200380
27 79510 99388 25841 204739 204785

(-



ANNEXURE 'C’ - IV TO ADM. CIR. NO. 557 DATED 19.09.2019
GENERAL MANAGER (HR)/(F&A) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 40790-1790-83750 105035-4610-215675
:g STEAGES (OLD) - C;T::;l: e ?Oiol:zo: TOJ;;?;;SJL FITMENT IN NEW SCALE
| 2 3 B 5 6
1 40790 50988 13257 105035 105035
2 42580 53225 13839 109644 109645
3 44370 55463 14420 114253 114255
& 46160 57700 15002 118862 118865
5 47950 59938 15584 123472 123475
6 49740 62175 16166 128081 128085
7 51530 64413 16747 132690 132695
8 53320 66650 17329 137299 137305
g 55110 68888 17911 141909 141915
10 56900 71125 18493 146518 146525
11 58690 73363 19074 153127 151135
12 60480 75600 19656 155736 155745
13 62270 77838 20238 160346 160355
14 64060 80075 20820 164955 164965
15 65850 82313 21401 169564 169575
16 67640 84550 21983 174173 174185
17 69430 86788 22565 178783 178795
18 71220 89025 23147 183392 183405
19 73010 91263 23728 188001 188015
20 74800 93500 24310 192610 192625
21 76590 95738 24892 197220 197235
22 78380 97975 25474 201829 201845
23 80170 100213 26055 206438 206455
24 81960 102450 26637 211047 211065
25 83750 104688 27219 215657 215675

—‘f\



ANNEXURE 'C' - VTO ADM. CIR. NO. 557 DATED 19.09.2019
CHIEF ENGINEER/CHIEF GENERAL MANAGER (HR)/(F&A)/(S&E) AND EQUIVALENT

Pay EXISTING PAY SCALE REVISED PAY SCALE
Scales 45900-1950-88800 118195-5025-228745

:Ro: STEAGES (OLD) . C;T:SC;? i .?;:Zoin':::)o: TOJ;T.;;I:;OL FITMENT IN NEW SCALE
1 2 3 &4 > 6

1 45900 57375 14918 118193 118195
2 47850 59813 15551 123214 123220
3 49800 62250 16185 128235 128245
< 51750 64688 16819 133257 133270
5 53700 67125 17453 138278 138295
6 55650 69563 18086 143299 143320
7 57600 72000 18720 148320 148345
8 59550 74438 19354 153342 153370
9 61500 76875 19988 158363 158395
10 63450 79313 20621 163384 163420
11 65400 81750 21255 168405 168445
12 67350 84188 21889 173427 173470
13 69300 86625 22523 178448 178495
14 71250 89063 23156 183469 183520
15 73200 91500 23790 188490 188545
16 75150 93938 24424 193512 193570
17 77100 96375 25058 198533 198595
18 79050 98813 25691 203554 203620
19 81000 101250 26325 208575 208645
20 82950 103688 26959 213597 213670
21 84900 106125 27593 218618 218695
22 86850 108563 28226 223639 223720
23 88800 111000 28860 228660 228745
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ANNEXURE 'C' - VI TO ADM. CIR. NO. 557 DATED 19.09.2019
EXECUTIVE DIRECTOR AND EQUIVALENT

Sy EXISTING PAY SCALE REVISED PAY SCALE

Scales 48890-2150-94040 125895-5540-242235
:g'. STEAGES (oLD) | P c;"::;:""' 3:;:;;‘_’: To:;}zg;im FITMENT IN NEW SCALE
1 2 3 4 5 6
1 48890 61113 15889 125892 125895
2 51040 63800 16588 131428 131435
3 53190 66488 17287 136965 136975
4 55340 69175 17986 142501 142515
5 57490 71863 18684 148037 148055
6 59640 74550 19383 153573 153595
7 61790 77238 20082 159110 159135
8 63940 79925 20781 164646 164675
9 66090 82613 21479 170182 170215
10 68240 85300 22178 175718 175755
11 70390 87988 22877 181255 181295
12 72540 90675 23576 186791 186835
13 74690 93363 24274 192327 192375
14 76840 96050 24973 197863 197915
15 78990 98738 25672 203400 203455
16 81140 101425 26371 208936 208995
17 83290 104113 27069 214472 214535
18 85440 106800 27768 220008 220075
19 87590 109488 28467 225545 225615
20 89740 112175 29166 231081 231155
21 91890 114863 29864 236617 236695
22 94040 117550 30563 242153 242235

l.-



o fqwmr
3T foiT TP g9r9-209% / ¥. 8. 2 /]d1-y

BATHT ST °ld, GaS oo 033
IRIE: 4 THgarRT, 09%

q) I foia fa fm . 3qR-93¢6/g83/a1-90, f .24 TS, 9]¢e

Q) A ol faes famT &, 89m-90% ¢ /0 .¢ /R ¢/Aal-y, f2. 99 REFaR, ’]¢

3) AT YLD, forct T . aHH-90R¢/9.56.¢ /R ¢/AT1-y,
f&. 4 SIRar, 9%

%) 3 IRT=®, e famT, gum-9003/8.5 8y/Qa1-y, f&.90 AR, 003

y) = ol farst famT % avm-900y/5.35.93/9a1-y, fR. 96 5, Q004

g I fAoly, fas fawm, Saivl-q00)/9.% go/Aar-y, f&. 93/, 00}

©) e ool s fwmT . awm-900%/0.55.610/Qa1-y, f&. 38 3FTRe, 200

¢) &% I, R F=re, =g T g sRfads S9E $Hi /Y/098-SE,
fai® 29 93, 094 A T

Q) e iy ey farmT . aWri-909y/5.55.9%/9a1-y, f&. a8 fedaR, 2098

90) g 3, T 310w, <Y farT Iie SRiad e HHiP /4/090-
5., f&Tie © 5, 2096 A ST

99) BT STRRGETT, fowT fromT, .GR-209/9.55.9/941-R, f§.30.09.200%

EESICEI

I HEle 9 399 TR AT GATaR ST IS SHaArgH] FERTg TR 941 (Gurid 3d9)
g, 098, 37 I R T I &R OF] $S AR, TG $g ST FHAAI,
[IqT I99 AT HISEH SR AJHAID (0) M f&AE o9 Jo3, 099 =
QAT FURIT ST BRATS W11 AT IRUGI HA AR, by AT Al da-
RN BRATS HeTedT SXell, SWId {3.06.00.2090 =1 ST TS FoRON
AR 99, T IS FHAIET 9 AR U FHARET IR T WA TSGR
TR AR O, e I A= SlaTadid URId SRET HRHTS W1l A9l
FRUGEEdET T IR AR g

2 ol

M AT AN AT <A g DI, I IS FHAR g FA% 91 SR Fi1
ERHTS Wl WO} HRUATATS! ITeRa/Mara e For fam favm f&@aie 9g.93.309g 373
ST GHaIHRY FXUIM Ao 6. GeX deaoo / JURId ey fEaR ue,
|G FTERI1 / AT, FAER WiH-8 T8 SRNAedIgaR 9 &1 I+ AN Garid
AT SR GERIA ST ERATS ATl H9R $RUYN Il




A i BHTd: g9TH-309% / 9.5, 3 /Hal-y

& 1R fE1® 09.09.209% TG 3HeTd Ucfies.

AH. | IR/ HRHTS W ERHTS W
Ta fermmRp | gRIRED
TABRO | G Hpa) | AT edpar)

(9 R) ©) (8)

1 | X waw 30 Ta B THH
2 Y 9 0 Tab 9g Tab
3 Z 9IS o Tdp ¢ TFD

AT X, Y 9 Z T 21eRiA1 1ga 6T %.4800, %.3500 T B.9¢00 TAHT TR
T 31 NTETe. SUTA] ATTed] I SRNTTHR AT Hehedl HETIS 91 81 4 Tarardt
Tl SeiSes TS aASHAT FTh MBI AqHH 9%, 9¢% T % T TRUTS el
YR PRUGTT 191, Td SATdeb! ATed] 9o JRTER ot 7ers srear a9 & yo
CIRITIET HEP EIger AL FABTHI FHfighd ITERIT, A 30%, 0% T 90 % A

NI XM ERHTS HeTe! IRAUMAT SRUGTEIS! H@ Jared, “fRiy 399" g
AR I HHIART A,
2 ERUTS WRred] Aeiaaed e fer smeamdies $av |d avqal 4 3t wrRmre
GEURGIU G

3. IO HHARIIAT FIEI AT AT IR0 VIR RAYSWRITE S adig @
B i dd9 @ W JrafEr @d s gefta Saintard! @ eevan 39, @
sERNRard! @l erHvard arar.

e G 9 Ries uRyar Ii=n saRter qEdd RYSYTERG @4
et yE SERNErd!, S SygwRnEd @ e SFeHE |@Y @9l
STHvYT . 1 SUSERTSIRAT T v AT,

wd faurmga, @4 freer Rye J@ aer afer anfr R @ eRer
Zici
8. WP R U1 9 AES AW 2 SIe] W © § AT I AN BIraHld, w1
SR 7ST FRUYT U< BIY, AT SR 37T HRUGT AT,

4. B3I, 09.09.209% URI AHB 37Te3 e 1 THOWUIT AT

gv5 4 I 3



I 1ol SHTa: 99MT9-209% / W% ? /Ja1-y

RS M Aol HERTSE ST www maharashira.gov.in T HHAIBTIR STGET
TXUATT ATHT IR AT HBeATh 09%0049¥3E¥E00y T . & M3 Roies
N iEifed H9 Brevard Id 3.

HERTST ISTYTe ATedT ASIMTER G T14m,
Bhalchandra B T
Jagannath S
Gadekar e
(1. FIMEHN)
39 wfe, fag v
Hd,
9. WETSEIIIG-9 (ST T ), TERTE, Hes,
2. HETSEIIG-2 (T d AT, HERTS, TR,
3. FRISETITS-9 (SETIE), TERT, 55,
8. AETSEIG-R (SRETIRIE), TERTS, TR,
y. SIS T ST ABNY, Fas,
& frarh oar when e, 183,
o. RifR R 3ifheR, & Red e, wRa wReR, e $9e @@ fwm), @
.269, 71 s, 741 fRg,
¢. UTHT Afa,
R. IR U Y,

0. | #1. 7 7 IS I @rerlt |fig

99. 1. foRTeR ver =, e R / e ww, 7Ry Rurviss afiarey, g8
9. 94 G- faerr, faum uRye 9 4ue gew

93. 4 3R qeA Afyg /9w |fya/afie v=rey, 498

ay. fer, A1, fem aRys, fess, 498

9y. ferd, A1.3reg, faur w, feriss, 458

9¢. HATGH A | famm,

9. wd i amya,

¢ TSI W FrTRETeStes T s 3 wrafea v,

R. WP, Iea AT (S 3TE0), H<s,

R0. WU, Iod T Y (3Td1cs 3E), Hes,

R9. 4, HERTS; SlHwdr 3TaNT, 43,

R. WY WyE, FERTE RurTies fiaey, 19,

3. WS, BTG I SIS BT Tid Braferd, Has,

Y. eI, 3ies ST 3RETYT 3B Faed Yo TEHie, 493,
Ry. Mg fRveror foramr, wiaTesa, 59 (0 Wi,

2% TSI g TSHIRY 34T, #3759, Has (0 W),

R0, TR @ favmT (g@)-90), #3759, Ha¥ (R0 W),

755 4 Yl 3




3T o i guTH-309% / .3, 3 /A1y

R¢. PN R, grereaawry e, sazegasm o, @1, 593 (20 1),

R. feardt s fm, F=rea, 493 (20 v,

30. HATG®, 3@ 9 BIFIR, Has,

39. §& SEe s, s e iRz, 4ad,

R. ST SETeres, wifie Feft Rz, Jeg/ 90/ rmR/simare)/ e/ smrmad,

33. foreet ovamaRen s, wenfies feft e, weren po o Remits, <l Rres -
IEAGTR

3. Rreer SamRen s, wnfye fe Rele, sre0 HR Randis, e, Ree -
IR

3Y. SHUD BN, HATH, e,

35. Wd f7eeT TRy 1&g BrRieR) Jfter),

30. wd freeT uRYeR 7 S @ fag sifrerd,

3¢. Bierr e, FERTS; X1, qot 2y wfh)

R. = et Hares, TERTE WS, gor (2y w7d)

0. HA WA, HERTSE I15g, Hds (80 el

89. WaTes, T RIETT, HERTS; Wy, 493 (d00 5l

3. *¥fea =y Jfee 3T

¥3. WETee, dife Rierr, g1 d R Seres, §e8 (4o T

gy Jd fmiig Rierr Suiaras (s 9o wd)

Y. T4 fmiig o= R Sudaras mae 9o wd)

g¢,. 99 foreeT uReer Reonfer

8. YT, FETR TTfesepl, AR

Y. RIS RGN, UM ARG TRUfHT Riey e
(IO BIETR/SIGR AT AETTRUITSHIE Riemr Hea aiwre) T e, ad TR
urfeset

8R. DRIBR AR, HTITIC 9, TEHY U e/ qTS Y/ JBISTR

yo. {4 fTeRT PINTR BRI,

Y49. TP AT HegToT, HERTEG oY, AR (30 7

YR, TP AT HEITVT, FERTSE X194, oI (o 5ief))

43, FaTerd AT e g Rieror weer, FeRTs; WTog, gor

yy. fTfeardl fdera smga, Mf¥e

4y. 4 f9ria aarSTeegm siRe )

Y& IR YT, INfETRT ST, AR/ TR

4. T4 GHTTH ATV AR, g7i-9

y¢. 9 nfearf dear e

yR. 4 Yoy BN, Taifchs snfaard) fiem yae,

&o. Porard, HETH B S Remdie, Ig, Riest seweR,

&9. posaifea, wRTeare] HfY famfis, gof

&2. P, YoTeRTd 3rga Sy faemdis, e,

&3. porared, drev PN femdts, g, Rieer T

&% poyafad, 4 fdemdis, fqas,

755 4 Yl g




3T 0T HHi: gWTH-309R / .3, 2 /Ad1-y
%

&Y. poaTed, AT $o got femdis, o,

§§. PO, A JHSIoN HERTS AR femiis, TrTg,

§0. Pordrd, Sl. JIGTATRY AdSHR FRIGare] [Femdis, sl mEre

&¢. porara, Rrarsh femdls, sieeg,

&R. Pordldd, Id MSIETET FRTE! famdie, sr=rad

6o, Pessiterd, Siiwelt Tefiars TreR srave wfte fRardts, 4aE,

v9. g, IR ABRE feemdie, sed

2. Porsiferd, AR femdis, A3

93. 31ferd, I yUH, |d Riee

. fRrerr e, ge=as (S, <féror  ufdm fawm)

Y. 9 HaTRTST fFRieTdT

g, Td Rorearma ¥ S wies ([Brem s

wts. Breror B, g8={as AR uifese

9¢. T, TR Tfesd HRTR, Has

wR. 94 W Farad, RSS! yana

¢o. IgST \HTST UTET, $1-9 $01 geHe, INTES HS, HaE 9 (4 we)

¢9. MR ST 9Te, FERTS; He3T, W.Ea. @ . , Qe ek, auawid 199 i,
I dTge, Hag 20 (4 )

¢R.IRTH HRYFRE 1T, HERTS; B, 398, TSI, T4, &, 7 Wrs, §as ¥ (4 el

¢3.9RA HRYfRe Ut (TRTATEY), HERTE S, SEed) 8, o e T3, =),
H9¥ 93 (4 )

(8. 31T TS DI, FERTS, U<31 1IN (A1) Q) Ras W+, semry Teiie
A1, TTRR, HaS 34 (4 W)

¢4 TR BT U, Irzardt wa, WY 9 Sivies A, e dige, Has 29 ()

¢&. Bradn, Rradan e, Tewd 9w, T1eR, 498 24 (4 7))

¢v. & fawrrehies ad @rafvs,

¢¢ e, e fur/dary,

o« TIAM

554 Ul y



TR 909 W21 AT R
SR HEFITE WXl HoR HRUITE1ad.
HERTS 3T
IESAERID
I o s AMaT-309%/9.56./94a1-%
A1 BT WS, FATHT IS b
HATHY, a5 goo 033,
f&Tia - 9 Bgarl, 2098

T :-9) MF 0T 1P : AYR-09¢/H.%.88/H1-R,
&1 9 SIMaERT, 098
Q) A JAfRRLAT HHTH-AYR-09%/.55.9/Hd1-]
&7 30 STHANI, 2098
EIERE LD
HERTS AR QT (FETRA de) 1, 2098 373 150 IS 1T HHargi1 3.9
STHARY, 098 UG GEIRT dqTaa1 (379 Afga) BT HRUITT e 3. AT
EECINCIREG]
. T 3T 3 3T < 3T DI, GEUIRT dqTaRD i dq1aR G T

Hohed] XM HETTE HTl HoR HRUY T4l -
AP, | HETS WAl B HRIGITT TR HelTEl %
IESICT

: 9.9.09§ o
2 9.9.209§ %
3 9.9.20909 8% (% T 8%)
8 9.9.2096 4% (8% T 4%)
4 9.9.309¢ 9% (3% T 9%)
g 9.6.309¢ R% (9% T Q%)

3. IGYETY HEWTS Aol GETRT JaHREe Sy o WRTHYIS H& da-Tay
R HRUAT e,

g, X A3 IR TR FE A Al FFS o] ARG SHATIAT
YT T BRBRTIE B &3




3G 1071 HHid: F9a1-209%/9.5.3/941-%

Y, IR BRI @ G AMHT SHEITE 999 9 W1 o7 SR @t
STV AT, AT SERNETS @l T Arardies HoR e TrRmvard
74T,

WSR2 {977 SRS 3RT=AT www.maharashtra.gov.in a1 HHaRI@STaY
UGS HRUAT ATe3T G T Heballh 0930099943940y 3T 3T, BT S
feoiice WeR= Higifed $o7 Hrevard Ad e,

HERTSE T XISGUTe AT ASIMTTAR g A1aTH.
Bhalchandra e
Jagannath Gadekar s
(M. SITESHN)
S WfrE, HERTS 3
ad,
9. IIUTSA |fag
2. EIH=I 9g |fuq

3. A1 raeh!, faeraRye g @rerlt |fe, Ramve , g9
8. 1. 3eze, fqurr i el |y, fagmvaT , 498

y. 1. fxvet vema feerraRee / fema, fere , 498
§. 94 furHes gewy, fRurweT , 498

©. d F3i 3oy ITSgHA I W gEEE

¢. HATHAA | fawm

R. HATHATEN W fauTTiETeS e famT v @ wrefres fammT v
0.944H, TTa WRATHY (B 3E), {TS

99.5795%, Ied TG (3T 3, Has

R.|fHd, HERTS BIHAd1 AT, a5

93.9fd, RIS RurTiss afuaray, {93

9.4, Bl JYE 4 Y &1 JYF Ad FRATHY, 7T
Y3, TS Hifel AT, ()
9&.9fd, 1o IS 3T, §as

9. 444D, HERTS H3D 1Y TSRO HTS/ANTYR/ RS
¢ IS AT AT, TRt ,HaS

R.9d fauriT smgaa

R0.94 feriar

s g 91 Q



319 Aol pHie: A9MET-209%/9.%./9491-%

29.94 I HRIBR] AfRTDRI, fTesr gRvar

R.ABTHATG B, J3ET, IISHE AR, TR . JoT

3. HBISEIIIG-9 (3T URIe), HERT, Hds.

38 FETGENIS-9 (T T AT, BRI, g

Y. HETHEITH-2 (ST IR1E), HERTSE, TR,

26 ABTSUIIG-2 (51 G 3FSId), HERTE, ARTYR

0. Red siiwiaR, § Red gfie, TRd SRR, O Faraa (@ fawm),
Gt 9.26,9, 1Y 31, 141 fagh

L XATGD, G d BINTIR, .

R I T ST BT, Has,

30 At ST uten If¥HRY, 4.

39.f7esT ot wen e, e A iRz,

32.94 fSTesT BINFIR SifRrar.

3394 SERGRY, 399 TSd@vil 99, §as/FgR/ gol/ARTER.

3Y. 7 SHRY, §d TRUIIPHT

34.PRIGR] ARBRY, FTITHE I1, WD/ AR/ IR/ JFHGTTR

3¢ Pordrd, qerd Bo S fqemdis, Wgdl, fSiesr EaeTR

30.porarad, ARISdrel HiY fqemdis, vl

3¢ Fourug, e HiN fAemdis, e, Res IR,

R .FAIa, ISERE SN [Femdis, sdran

go Pa3uryd, 4as faemdis, §ag

89, po3drea, go faemdis, o

¢ Parafed, QR faemdis, AR

$3.Porarud, S1.4EMNed JdeH) Axredre] faemdis, iR

¥y porardd, WH IS TR wR1eqre] [qemdis, Fids

vy . porardd, Rrarh fFemdis, dieargr

g pordred, R fqendis, SR

89 . porard, S rRfiars THIeR S/l afew fdards, s

g¢ Poyared, ST HeRTS; [qendis, Seia

8R.Fodrd, AR fTemdis, SagR

Yo . pAufE, FERTSE U3] @ Howgfa= faamdis, IR

75 g T 3



3 AT o F9a1-209%/0.55.2/Q41-%

49. P, SI.4METHIRY TSHR TR faemiis, SR, AT

YR R 3T Uterds, wenfres feft feie, das

4399 Hea 1 wWier, R et oz, Jes/qoy/ArgR/ sivmare /e,
3RS,

4 TEOT FHTST U, $1-9 $701 BeHe, S YT, Hag-9

Yy MR ST UTeT, HeRTS; ue3l, ALl 3., N Haie 9, T 99K,
AT WA i, TRA gise, Hag-20

4& R HRYfee ITET, ATERTS: BT, 398, IIOTHE,T0. @ 0CE WS, §a8-%

Y49 MR HRYfee aTdl (HTaiard), 9eRTsg B, Sared) 8,
319 e T3, RS, Ja5-93

y¢ 3T T2Tes BRI, HERTS; U3 BRNIERTY) G, Red e, Frarmse
e A1, IR, Ha8-3y

YR TRTAIIRE BT UIET, RTSTATeT 9, W 9 Sivfes A1, IR# uide, qad-29

go. R, R waw, Tea 4w, q1eR, Hag-3¢

£9.fa<1 fawrTdies wd sraf

£2.frae =N, fast fawmT R

S g Ut 8




X1 2.9 SIMar, 209% IRH GERT
HRUGTETEA.

HERTS 3T
o fawmr
T Aol TP AMa1-939%/9.56.93/9491-%
HATHY, Jag 800 03,
IS BT TS, AT XST% dldh
ﬁ:ﬁ_(ﬁ OE \_g?;, Q09R.

I - 3MH 0 shHieh: A9dT-309%/9.55.2/9d1-%,

f. 9 Bgarl, 09
R Aoy

RS FTNHT HHART G 3R IS [BI 3 DHarared] HeFs Hedredl SR
ERYTT HRUGTET 557 3Area faraRieis grar.

. 3T 3R T3 3 3R Y, FTeh 9 SRy, 2098 URE 1 &1 6 JR-FTFER
TR ITTHRENS G IS SJ TETTE HTATAT R % TOH 9% HRUITA
741, | AETTS 9l dTe {7 9 o3, 2098 TG I 0Tl Irdl.

feiies 9 SR, 2098 I f&ATF 30 T, 098 AT HeT A=A BroTaHlcies
AHITH G TqI TS R HRUTT Aciles.

3. HENS HXUTE XaHH USH SRUITHEHiIe fIeM aRqal d Srivead! e
TTFEIDHR ATYe ST TEIe.

. R BRI @Y Gad MBI HarITa 99 9 WX ST SERINETe! @l
TTHUATT AT, T SRV Gl TG AT FoR IS FRTauard
@l IFEFWE wR g gt uRve wHuRgien qedd, et e
Sarivfads S Su SuRivEe @ 9eas SgerEEad T g4
STHUATd A, T SU SERNYETH &1 @d @1 SIHudTd Iral.




e fotg SHie: AaT-939%/9.36.93/991-R

T M9 ol AERTSE ITAT=AT www.maharashtra.gov.in T HhaeISTaR
IYGE HIVATA ATAT YA AT Hhelldh 09090¢ I433YgER0Y AT 3778, BT AT
fciice wer Aeifhd $%9 HTevard Id 3=,

HERTSTH XSGUT ATed] TR G ATar.
Bhalchandra e ———
Jagannath Gadekgr St memammame
(SIS HR)
Y g, FeRTS 36
ad,
9. IYUTSd |fea
R. JEIH= v |
3. SUEHR qyH i
y. §d fReriss v, fdur e , §4s
y. 4 FA fo7 IgEA FiE Wi weEe
§. FATGA |4 A9
0. HATGAT |4 [AuTTETSe faur @ @ grefRre fawr e
¢. VEEE, IT TSI (Y& 3E1), a8
R. VU, 3T IRTSY (341 3, {93

90, ¥fYya, HERTS BIHAdl AT, a8

99,909, FERTS; RgrHe® |farsy, gas

9.9, B IMYFT 9 U &1 ARSI I HATHY, Jas
93. 3R, 1S A1 3T, (94)
qg.|fea, Iy Fasu@ ama, §93

Y. JEEH, HERTS, F3MRIHIY ~ATATRHR L, 8/ YR/ ARETS
Q5,1 AT I, TR, Hds

9374 faHrig Smge

q¢. 94 Riegirert

R.Fd g HRISRI ARSI, Rresr aRwar

20 AERIATH, J3T&T, ASTHA AR, d0R S, go

9. MEHEMG-9 (SET IR1ET), HERTSE, Heis.

7S 8 91 Q




39 ot Hie: AMaT-939%/9.5.93/94d1-%

R.TESENTS-9 (ST T L), HERTSE, Has

3. FRTSENUG-R (@ UNIET), FERT, TR,

Y ABTSII-R (BT T ST, FERTSE, TTIR

2. Rifrar Red iR, ¥ Red gfie, 7R wRaR, fax @3raa (g3 ), @ret
%.269, 71 T, Tdl &gl

Y. AT S, FET T DIAIR, Jas.

26.3fEH 7 @ Af¥er, Has,

20.frard S gdten ARHRY, GaE.

2¢. Ricer 3@ wdten eIy, wnfie fdl 2319,

R.94 7T HIFR AfaTRY.

30,94 SWIRBRY, I TSareoft 9, Jas/ YR/ qol/ARETE.

399 ARBRY, [d TRUTfe3HT

R PRI AN, FTITIC S, TSHY/ GRS/ IR/ AEAGTR

33.Poafa, 7T $o Y fendis, vgdl, frest sEaeTR

38 Fouarad, ARrears] o fqardie, Ryl

34. FoarE, HIHv B ferdis, g, e T

3. Fearag, ToeRTd $iY fqardis, st

3. pHarya, 498 faendis, §a8

3¢. paarad, gor 3], gu

R.Feargd, TR faardie, TR

go. HNIId, ST AdsHR ARISars] f[qardis, AREE

89. poard, W IS i wR18dre] feeardis, dids

¥2.poarad, Rrarsh fdardis, dleary

3. Fodrad, JREd] fqemdis, sHrmad!

gy porara, el Tefiars smHeR oERl Aften femdis, 498

8y, FAarad, IR SRS, [Gardis, T

8. poarad, GBI ferds, demR

0. AT, HERTS, U3] d Ao fas fdemdis, TR

8¢. PoArd, S.ETETRd AdSH} T fqerdis, SR, AT

8.7 31 Rierds, w1is fedl iRz, Heg

7S 8 U 3




I ot i A9a1-939%/9.55.93/9d1-%

Yo .Y ¥ ST UIeTdh, TTab el f&2re, Jas/qui/amTgR/ SfRare/Aiferes/
AR,

49, GESTT T UTET, $1-9 S 8cHE, 3MTHTE Ha, Hag-9

4. URTT ST TSt HEIRTSE U3, W3 30, NP HHi® 9, ST GHR, TGaR1d
AT A1, TRAT dise, HIg-30

43 MR PRI IIET,HERTSE HIACT, 398, IS, TH.@1.9CH e, §a5-8

4y, AR RIS UIST (HTaTa), HERTE ST, ST 81, 731 s T34,
IR, {ee-93

4y 3fSTT T3 HRH, TERTS T3 HAHET) |, Kod va+, Hromrd
e e AT, TTeR, Ha5-2Y

yE,. TTTSE DI UICT, IMEATST /a1, 31 59 Si+ies A1, ARAA Yise, §a5-19

yu. Rrai=T, Rrae wam, Teal @, JEY, §a8-3¢

y¢. T it 9d et

yR.frae 7, fo fawm (dar—)

7S g Ul g



MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD.
(CIN No. U40109MH20058GC153646)
AN HUMAN RESOURCES DEPARTMENT (O&M)
AT
MAHATRANSCO Phone No. (022) 26595000 “Prakashganga”, Plot No. C-19, ‘E’- Block,
U B Gl Tt 3 L4 Fax:- (022) 26591728 Bandra - Kurla Complex, Bandra (E),
E-mail: cgmhr@mahatransco.in Mumbai - 400051
website: www.mahatransco.in
NO.MSETCL/HR/FILE NO.

ADMINISTRATIVE CIRCULAR NO. 558 DATED 19.09.2019

Sub: Revision of existing rates of allowances in respect of the employees upto the
rank of Addl. Executive Engineers whose minimum pay scale is Rs. 26710/-
per month

The Board of Directors under its Resolution No. 138/14 Dated 18.09.2019 have
decided to revise the existing rates of allowances with retrospective effect from 1%t April, 2018
for the employees upto the rank of Addl. Executive Engineers whose minimum pay scale is
Rs. 26710/- per month. The details are as under:-

A) Allowances as per G.0.122 (P) dated 22.03.1990 read with Adm. Circular No. 408

dt. 05.07.2014

i) Special Compensatory Allowance

Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
1. Pay Group I employees Below the rank of Rs. 250/- Rs. 500/-
Ex. Engr. and equivalent (Technical)
2. Pay Gr. II employees (Technical) Rs. 200/- Rs. 400/-
Pay Gr. III employees (Technical) Rs. 140/- Rs. 280/-
4. Pay Gr. IV employees (Technical) Rs. 95/- Rs. 190/-

ii) Heavy Duty Allowance

Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
i Pay Gr. I1I employees (Technical) Rs. 60/- Rs. 120/-
2. Pay Gr. IV employees (Technical) Rs. 50/- Rs. 100/-
iii) Night Shift Allowance
Sr. Category of post Existing rates Revised rates
No. (Per Night) (Per Night)
1 2 3 4
1. Officers in Pay Gr.-I below the rank of Ex. Rs. 165/- Rs. 330/-
Engr. and equivalent
2 Dy. Executive Engineer and equivalent Rs. 140/- Rs. 280/-
3. Other Pay Gr. II Officers excluding Dy. Rs. 100/- Rs. 200/-
Executive Engineer & equivalent
4. Junior Engineer and equivalent Rs. 90/- Rs. 180/-
- Other Pay Gr. III Officers excluding Junior Rs. 75/- Rs. 150/-
Engineer and equivalent
6. Pay Gr. IV categories Rs. 65/- Rs. 130/-
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iv) Transport Assistance Allowance
Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
1. Employees working in Pay Gr. I to IV (Addl. Rs. 125/- Rs. 250/-
E.E. and below)
v)  Electricity Charges Allowance
Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
L Pay Group I employees below the rank of Rs. 300/- Rs. 600/-
Ex. Engr. and equivalent
Pay Gr. Il employees Rs. 265/- Rs. 530/-
Pay Gr. III employees Rs. 215/- Rs. 430/-
4. Pay Gr. IV employees Rs. 165/- Rs. 330/-
B) Entertainment Allowance:- G.0.No.138 dtd. 28.12.1995 read with Adm.
Circular No. 408 dt. 05.07.2014
Sr. Category of post Existing rates Revised rates
No. per month per month
1 2 3 4
1. | Junior Engineers, Assistant Engineers, Dy. Executive Rs. 335/- Rs. 670/-
Engineers and Addl. Executive Engineer
2. | Other Pay Gr. I and Pay Gr. II Officers Rs. 335/- Rs. 670/-
3. | Pay Gr. III (The employees in the categories of Asstt. Rs. 220/- Rs. 440/-
Acctt.,, Asstt. Vigilance/S&E Officer and equivalent
category of Sr. Optr./Technical Staff Grade - II and
equivalent)
C)  Technical Journal Allowance and Book Allowance:- G.0.No.139(P) dtd.
28.12.1995 read with Adm. Circular No. 408 dt. 05.07.2014
Sr. | Name of the Category of post Existing rates | Revised rates
No. | Allowances per month per month
1 2 3 4 5
1. | Book Pay Gr.-1 officers, excluding Executive Rs. 440/- Rs. 880/-
Allowance | Engineer equivalent and above (covered
under G.0.125(P) dtd. 06.04.1990) and other
Pay Gr.II Officers excluding Engineer
2. | Technical Junior Engineers, Assistant Engineers, Dy. Rs. 440/- Rs. 880/-
Journal Executive Engineers and Addl. Executive
Allowance Engineer
3. | Technical Other Pay Gr. 1II/IV Rs. 115/- Rs. 230/-
Journal
Allowance/
Book
Allowance




D) Risk Allowance G.0O.No.141(P) dtd. 12.06.1996 read with Adm. Circular No, 408

%

dt. 05.07.2014
Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
| Pay Gr. III employees Rs. 175/- Rs. 350/-
2 Pay Gr. IV employees Rs. 140/- Rs. 280/-

E) Education Assistance Allowance:- As per Adm. Circular No. 408 dt. 05.07.2014

Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
1. Pay Gr. III employees (One Child) Rs. 125/- Rs. 250/-
Pay Gr. III employees (Two Children) Rs. 250/- Rs. 500/-
2, Pay Gr. IV employees (One Child) Rs. 125/- Rs. 250/-
Pay Gr. IV employees (Two Children) Rs. 250/- Rs. 500/-

Note - Per month per child studying upto 12 standard limited to 2 children.

F) Fringe Benefit:-

Existing Fringe Benefit allowances applicable to Addl. Executive Engineer equivalent
and below category shall be amalgamated into two categories viz. Fringe Benefit -
Administrative Office and Fringe Benefit - Field Office and the details of revision of rates of
this allowance is shown as per Annexure “A” & “B” attached to this Administrative Circular.
Each employee will entitled to get only one allowance i.e. Fringe Benefit - Admin or Fringe
Benefit - Field.

2 All other provisions of the allowances contained in the respective General Orders/
Administrative Circulars enumerated in this Admin. Circular shall remain unchanged.

3. The effect of the revised rates of allowances as mentioned above shall be given in the
month of October-2019. Further, the payment of arrears accruing w.e.f. 01.04.2018 shall be
paid as per the instructions under Para 4 of the Administrative Circular No. 556 dated
19.09.2019.

4. All the concerned Officers are also requested to display this Administrative Circular on
the Notice Board.
3 This Administrative Circular is available on Employee Portal i.e. ep.mahatransco.in.

Encl: ANNEXURE - ‘A’
ANNEXURE - ‘B’
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(Sugat Gamare)
Executive Director (HR) (I/C)



Annexure - A

(Appended to Adm. Cir. No. 558 dated 19.09.2019)

Fringe Benefit Admin.

(Revised rates of Fringe Benefit - G.O. 96 (P) dated 03.04.1980. 98 (P) & 99 (P) dated 23.09.1980 read
with Adm. Cri. No. 408 dated 05.07.2014)

Sr. Category of post Existing allowance Revised allowance
g Name of Existing | Revised Revised
allowance rates per | name of rates per
month | allowance month
1 2 3 + 5 6
1. | Addl. Executive Engineer & Rs.360/- Rs. 720/-
equivalent
2. | Regional Forest Officer & equivalent Rs.360/ Rs. 720/
3. | Senior Manager (HR) & equivalent Rs.360/ Rs. 720/
4. | Manager (HR) & equivalent Elect. Rs.360/ Rs. 720/
: - - Supervisory
5. | Dy. Executive Engineer & equivalent Allaioo Rs. 335/- Rs. 670/-
6. | Asstt. Engineer & equivalent Rs. 290/- Rs. 580/-
7. | Dy. Manager (HRF&A) & Rs. 335/ Rs. 670/-
equivalent
8. | Jr. Engineer & equivalent Rs. 245/- Rs. 490/-
9. | Asstt. S&E Officer (AS&EQ) & Energy Rs. 185/ Rs. 370/-
equivalent Allowance Fringe
10. | Head Clerk/Sr. Draftsman & | Energy/Typin | Rs.185/- | Benefit Rs. 370/-
equivalent g Allowance Admin
11. | UDC, Steno Typist, Jr. Store Asstt., Sadias Rs. 165/- Rs. 330/-
Cashier, Jr. Draftsman, Jr. S&E | . “=8
Officer, Jr. Vigilance Officer & Kﬁmg} -
: owance
equivalent
12. | Vehicle Driver or Traser & equivalent Energy Rs. 140/- Rs. 280/-
Allowance
13. | LDC, Store Clerk, Cashier, Typist, Energy/ Rs. 135/- Rs. 270/-
Telephone Operator, Blue Operator, | Typing/Cash/
Telephone Attendant & equivalent Store
Allowance
14. | Daftary, Head Watchman, Naik & Energy Rs. 100/- Rs. 200/-
equivalent Allowance
15. | Peon, Sweeper, Watchman, Vehicle | Energy/Store | Rs. 100/- Rs. 200/-
Cleaner, Mukadam, Khansama, Allowance
Fireman, Store Helper & equivalent

Note:

Each employee will entitled to get only one allowance i.e. Fringe Benefit - Admin or

Fringe Benefit - Field.
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Annexure - B

(Appended to Adm. Cir. No. 558 dated 19.09.2019)

Fringe Benefit Field

(Revised rates of Fringe Benefit - G.O. 96 (P) dated 03.04.1980, 98 (P) & 99 (P) dated 23.09.1980 read with
Adm. Cri. No. 408 dated 05.07.2014)

Sr. Category of post Existing allowance Revised allowance
No.
Name of allowance Existing Revised Revised rates
rates per name of per month
month allowance
1 2 3 4 S 6
1. | Addl. Executive New System Control Rs. 700/- Rs. 1400/-
Engineer & equivalent Allowance/Project
Allowance
2. | Store Officer equivalent Store Allowance Rs. 525/ Rs. 1050/
to Manager
3. | Dy. Executive Engineer | New System Control | Rs. 640/- Rs. 1280/-
& equivalent Allowance/Project
Allowance
4. | Asstt. Engineer & New System Control | Rs. 565/- Rs. 1130/-
equivalent Allowance/Project
Allowance
5. | Store Superintendent Store Allowance Rs. 395/- Rs. 790/-
6. | Head Foreman (TSG -I) | Project Allowance-1 | Rs.395/- Rs. 790/-
& equivalent
7. | Jr. Engineer & New System Control | Rs. 475/ Frin Rs. 950/-
: : ge
equivalent Allowance/Project
Allowance Benefit
8. | Sr.Operator (TSG-Il) | Project Allowance -1/ | Rs. 360/ Field Rs. 720/-
& equivalent System Control
Allowance - |
9. | Store Asstt. Store Allowance Rs. 245/ Rs. 490/-
10. | Operator & Art. A, Rs. 200/- Rs. 400/-
TSG-III (Tech. Gr. -I)
11. | Art. B,i.e. TSG-IV Rs. 185/- Rs. 370/-
(Tech. Gr.11)
12. | Art.C.ie. TSG-V Project Allowsace - U [~Re ey Rs. 330/
(Tech. Gr-TT) & Srucm Comrt
equivalent Allowance -1
13. | Art. D & equivalent Rs. 140/- Rs. 280/-
14. | TSG - VI (Tech. Gr-IV) Rs. 135/ Rs. 270/-
& equivalent

Note : Each employee will entitled to get only one allowance i.e. Fringe Benefit - Admin
or Fringe Benefit - Field. —
"[_'s_.




MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD.
(CIN No. U40109MH2005SGC153646)

AN HUMAN RESOURCES DEPARTMENT
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NO. MSETCL/HR/FILE NO.
ADMINISTRATIVE CIRCULAR NO. 559 DATED 19.09.2019

Sub: Revision of existing rates of allowances in respect of the Officers of the rank
of Executive Engineers equivalent and above whose minimum of existing
‘pay scale is Rs. 31,725/- per month and above

The Board of Directors under its Resolution No. 138/14 Dated 18.09.2019 have
decided to revise the existing rates of allowances with retrospective effect from 1% April, 2018
for the Officers of the rank of Executive Engineers equivalent and above whose minimum of
existing pay scale is Rs. 31,725/- per month and above. The details are as under:-

A) Allowances as per G.0.95 (P) dated 21.03.1980 read with Adm. Circular No. 409
dtd. 05.07.2014 -

Existing Fringe Benefit allowances applicable to Executive Engineer equivalent and
above category shall be amalgamated into two categories viz. Fringe Benefit Administrative
Office and Fringe Benefit Field Office and revised rates thereof are as under -

i) Fringe Benefit Admin -

Sr. Category of post Existing allowance Revised allowance
No. Name of Existing Revised Revised
allowance rates per name of rates per
month allowance month
1 2 3 4 5 6
1. | Executive Engineer & equivalent Rs. 395/- Rs. 790/-
2. | Asstt. General Manager & equivalent Rs. 395/- Rs. 790/-
3. | Supdt. Engineer/ Dy. General Manager Elect. Rs. 465/- - Rs. 930/-
& equivalent Superviso Friuge
: 8 i Benefit
4, | General Manager & equivalent Allowance Rs. 465/- P Rs. 930/-
5. | Chief Engineer/Chief General Manager Rs. 510/- Rs. 1020/-
& equivalent
6. | Executive Director & equivalent Rs. 510/- Rs. 1020/-

ii) Fringe Benefit Field -

Sr. Category of post Existing allowance Revised allowance
No. Name of allowance Existing Revised Revised
rates per name of rates per
month allowance month
2 3 L 5 6
1. | Executive Engineer New System Control Rs. 790/- Rs. 1580/-
& equivalent Allowance/Project Allowance
2. | Supdt. Engineer & New System Control Rs. 890/- Fringe Rs. 1780/-
equivalent Allowance/Project Allowance Benefit
3. | Chief Engineer & Project Allowance Rs. 990/- Field Rs. 1980/-
equivalent
4. | Executive Director & Project Allowance Rs. 990/- Rs. 1980/-
equivalent

Note - Each_employee will get only one Fringe Benefit i.e. Fringe Benefit - Admin. or
Fringe Benefit - Field. '1-‘5--
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B) Allowance as per G.0.124(P) dtd. 06.04.1990 read with Adm. Circular No. 409
dt. 05.07.2014
i) Electricity Charges Allowance:
The existing rate of Rs. 550/- per month is revised to Rs.1100/- per month.
ii) Transport Assistance Allowance:
Sr. Category of post Existing rates | Revised rates
No. per month per month
1 2 3 4
1. Officers of the rank of EE equivalent and above
working in Municipal Corporation area e o . 380
2 Officers of the rank of EE equivalent and above
working in other than Municipal Corporation area Be 12 B

iii) Special Duty Allowance:-

The existing rate of Rs. 440 per month is revised to Rs. 880/~ per month

iv) Night Shift Allowance:-
The existing rate of Rs. 190/- per night is revised to Rs. 380/- per night w.e.f.
01.04.2018 to the category of Executive Engineer equivalent who are performing night shift

duty.

C) Orderly Allowance G.0.103 (P) dtd. 12.02.1981 read with Adm. Circular
No. 409 dt. 05.07.2014
Sr. Category of post Existing rates Revised rates
No. per month per month
1 2 3 L
1. | Ex. Engineer / Senior Manager (F&A) / Asstt. Rs. 4375/- Rs. 8750/-
General Manager (HR)/(F&A) & equivalent
2. | Supdt. Engineer / General Manager (HR) and Rs. 5625/- Rs. 11250/-
equivalent
3. | Chief Engineer / Chief General Manager (HR) / Rs. 6875/- Rs. 13750/-
(F&A) and Executive Director & equivalent
D) Books and Technical journal Allowance:-

Reimbursement of expenditure incurred on purchase of professional Books, periodicals
and Journals and towards membership fees of professional Associations and institutions; as per
G.0.125(P) dtd. 06.04.1990 read with Adm. Circular No. 409 dtd. 05.07.2014 for senior
officers of the rank of Executive Engineer equivalent and above has been revised from Rs.
760/- per month to Rs. 1520/- per month w.e.f. 01.04.2018.

—
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E) Entertainment Allowance:- G.0.No.138(P) dtd. 28.12.1995 read with Adm. Cir.
No. 409 dt. 05.07.2014
Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 4
1. Sr. Officers of the rank of Executive Rs. 650/- Rs. 1300/-
Engineers equivalent and above
F) Professional Pursuit Allowance :- Adm. Circular No. 415 dated 19.08.2014
Sr. Category of post Existing rates | Revised rates per
No. per month month
1 2 3 +
1 Executive Engineer/AGM & equivalent Rs. 2000/- Rs. 4000/-
2, Supdt. Engineer/General Manager Rs. 3000/- Rs. 6000/-
equivalent
3. Chief Engineer/Executive Director Rs. 5000/- Rs. 10000/-
equivalent
2. The effect of the revised rates of allowances as mentioned above shall be given in the

month of October-2019. Further, the payment of arrears accruing w.e.f. 01.04.2018 shall be
paid as per the instructions under Para 4 of the Administrative Circular No. 557 dated
19.09.2019.

3. All other provisions of the allowances contained in the respective General Orders/
Administrative Circulars enumerated in this Admin. Circular shall remain unchanged.

4. All the concerned Officers are also requested to display this Administrative Circular on
the Notice Board.
3 This Administrative Circular is available on Employee Portal i.e. ep.mahatransco.in
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(Sugat Gamare)

Executive Director (HR)(I/C)



